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Pay row:
we feel disrespected
By Jamie Thompson,
Chair of Cheshire
Police Federation

A

ctions speak
louder than
words, so goes a
familiar saying.
Those in power,
including the Prime Minister, have said
repeatedly how grateful they are for the
part played by police to keep people safe
during the pandemic.
He described British officers as the
“best in the world” while speaking at the
start of the Police Federation for England
and Wales’ annual conference in June.
The Home Secretary echoed that
sentiment at the same event,
guaranteeing her support for those on the
frontline who have faced danger, and in
many cases been assaulted at work – a job
they have done while at high risk of
catching Covid-19.
However, the Police Remuneration
Review Body (PRRB), directed by
Government and influenced by the
Chancellor’s warning last year that there
would be no pay awards for the majority
of those working in the public sector,
concluded it could not recommend a rise
this year.
No wonder we feel worthless.
Policing relies on goodwill, and
officers’ inclination to go above and
beyond what is expected of them every
day.
It is human nature when you discover
those efforts count for nothing for that to
have an impact.
Of course, it doesn’t help to learn that
the cupboards were not so bare for other
public sector workers who will receive
more money.

Where does all this leave us?
The PRRB is clearly not fit for purpose;
it has no independence, and the
Federation’s ability to negotiate better
pay, terms and conditions is compromised
as a result.
For that reason, we can no longer have
faith in the process.
A vote of no confidence in the Home
Secretary by the Federation’s National
Council in July, which I supported,
attracted plenty of attention as a result.
But we had no alternative.
Together with the policing minister,
she ought to fight tooth and nail on our
behalf, but we don’t believe that has
happened.
Instead we feel disrespected, and fed
up of hollow plaudits.
Of course, demands on policing do not
let up.
The UN’s next Climate Change
Conference (COP26) is scheduled to take
place in Glasgow in November.
More than 190 world leaders are
expected in Scotland, and one of the
largest ever deployments of officers from
Cheshire will be there to help protect
them. Locally, we must manage the
impact of that.
Rest assured that the branch is
involved in conversations to ensure that
regulations are applied properly, not to
mention fairly, for every officer affected.
If there is any doubt about how your
own personal situation is being handled,
then seek advice from your workplace rep.
It would feel jarring to talk about the
rising expectations of officers’ stamina
without also directing attention to the
ways in which the Federation can help in
testing circumstances.
As I write these words, a deadline has
passed for members to put themselves

“ THE PRRB IS CLEARLY NOT FIT FOR PURPOSE; IT HAS NO INDEPENDENCE, AND

THE FEDERATION’S ABILITY TO NEGOTIATE BETTER PAY, TERMS, AND CONDITIONS IS
COMPROMISED AS A RESULT. ”

forward and stand for election as
workplace representatives.
It gives me a lot of satisfaction to
report that we are among the most
successful branches in the country – a
bold statement, perhaps, but one that is
true – in terms of the number of
nominees hoping to have a seat at the
table when our council meets again in
September.
It demonstrates clearly that officers
have confidence in our work, and are
inspired to make their own contribution.
I want those elected to feel they can
be nimble when it comes to responding to
members’ pleas for help.
To assist, we have launched an app
– available to download on Apple and
Android operating systems – that
provides instant and easy access to
essential information.
That includes contact details, welfare
recommendations and documents officers
might want to refer quickly too such as
those for the Group Insurance Scheme or
the latest Police Regulations.
I have consistently said that it is a
priority for us to be accessible and
straightforward to engage with, and this
is another example of us putting that into
practice.
In this magazine’s Spring edition, I was
able to anticipate the arrival of Chief
Constable Mark Roberts following Darren
Martland’s retirement.
Shortly afterwards, in early May, John
Dwyer was elected as Police and Crime
Commissioner (PCC) for Cheshire – his
second term in the role after serving as the
county’s first PCC between 2012 and 2016.
I am heartened that both men are
sympathetic towards the Federation’s
objectives and are keen to work with us to
achieve them.
On a similar note, I am looking
forward to welcoming Chris Armitt as
Cheshire Constabulary’s new deputy chief
constable.
He will succeed Julie Cooke who I want
to thank for her support before wishing
her every success in the next stage of her
career.
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You have demonstrated
enormous resolve
By Tony Condon,
Secretary of Cheshire
Police Federation

A

lmost all the
remaining
coronavirus
restrictions in
England were lifted in
the middle of July.
While the pandemic is not over, this
marked a significant move to the final
stage of the Government’s road map out
of lockdown.
This development has provided an
opportunity to reflect.
I want to put on record my
admiration for every members who have
demonstrated enormous resolve to reach
this stage. In the most challenging
circumstances, you remained committed
to being there for each other.
The backdrop to this commitment,
whether it be legislation changing at a
moment’s notice or having to cover for
peers who caught Covid-19 and could
not work, has made it even harder to
keep everybody safe.
There continues to be reminders that
we must proceed with caution, and a
series of roadshows I hosted at stations
across the county had to be cut short
when the Delta variant of the virus
started to spread.
However, before that happened, it
was uplifting to catch up with members
in person and listen while they
highlighted issues they have faced at
work over the past 18 months.
I was happy to share with Federation
representatives so many lovely
comments of appreciation for the
encouragement and guidance they have
provided to colleagues – both inside and
out of the workplace – during the
pandemic.
Without it, officers told me they
would not have been able to support
themselves when they were struggling
most.
To our reps, I want to send heartfelt

thanks; your contribution never goes
unnoticed.
That is why, in the previous edition of
this magazine, I encouraged those who
feel passionately about an issue related
to the part of the Force where they
operate to volunteer as a workplace
representative and use that platform to
lobby for change.
As I write this, voting has commenced
in the latest “triennials” – so-called
because elections happen every three
years – to decide who will make up a
30-strong Branch Council in Cheshire
from September.
I am eagerly anticipating its
formation, and we can start straightaway
on the task of amplifying the voices of
members on matters such as conduct,
pay, allowances, terms and conditions,
equality, professional development and
operational policing concerns.

“ TO OUR REPS, I WANT TO SEND
HEARTFELT THANKS; YOUR
CONTRIBUTION NEVER GOES
UNNOTICED. ”

The job of a Fed rep can be
demanding, but it is rewarding too. It is
uplifting to comfort a colleague when
they need it, and to be responsible for
essential improvements to local policing.
My role is to reassure you the
Federation has considered carefully how
it can best provide essential back-up. The
supply of laptops and mobile phones
allows greater flexibility for reps to meet
with members either in person or online.
We want them to feel they have enough
time to talk to the people who are
counting on their help.
Not only that, Cheshire is leading the
way with a tailored training policy that
provides a solid foundation for every rep,
irrespective of whether they have been

newly-elected or are returning to the role
and want to develop existing skills.
Following an initial induction, there
are courses on equality, health and safety,
and misconduct and performance – each
designed to give reps the confidence to
deal with the diverse range of questions
asked of them.
Innovation is important, and we are
always receptive to suggestions of how
we can make the service even better.
On the subject of change, Mark
Roberts is settling in as our new Chief
Constable after succeeding Darren
Martland. Meanwhile, in early May, John
Dwyer was elected as Police and Crime
Commissioner for Cheshire (PCC) for a
second time.
The Federation has had regular
meetings with them, and we feel
optimistic that a constructive
relationship with both men will result in
positive benefits to our members.
One of the topics of conversation is
likely to be pensions.
At the Police Federation of England
and Wales’ annual conference in June, it
featured at the top of a list of the most
popular themes for discussion.
I continue to lead for the branch on
this complex matter, and it is our
intention to arrange events with an
expert to whom officers can direct
questions.
Our support does not end there.
I have also established a fruitful
relationship with the operations manager
at XPS, the pension administrator for
Cheshire Constabulary, which has enabled
me to seek clarification for members on
advice they have received.
An area of particular concern is
immediate detriment, which refers to
those individuals who have already
retired or will do so before the remedy to
discrimination is implemented.
The Force is currently formulating a
policy to guide officers, and they can rest
assured that I have been actively involved
in efforts to guarantee fair treatment for
them throughout the process.
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Giving an account in a DSI
case? Speak to us first
By Dave Howard,
Cheshire Police
Federation conduct
and performance lead

T

he toll on
individual officers
who are the
subject of an
investigation or
allegation is rarely far from my
thoughts.
It was the subject for discussion
when I appeared as a guest on the
Cheshire Police Federation podcast for
the first time earlier this year.
I said then, and I’ll repeat it here; in
every case, our priority as a branch is to
provide the best possible advice and
guidance.
But what about those occasions
when the Independent Office for Police
Conduct (IOPC) wants to hear an
officer’s account as a witness in a death
or serious injury investigation (DSI)?
The rules of engagement have
changed, and it’s important we adjust
accordingly.
Since February 2020, a duty to
cooperate forms part of the standards
of professional behaviour laid out in the
Police (Conduct) Regulations.
It appears there for the first time,
and states: “Police officers have a
responsibility to give appropriate
cooperation during investigations,
inquiries and formal proceedings,
participating openly and professionally
in line with the expectations of a police
officer when identified as a witness.”
What is appropriate cooperation is

likely to vary depending on the
circumstances of an individual case.
The phrase “in line with expectations
of a police officer” will also form part of
a test as to what sufficient cooperation
looks like.
Given there is no existing case law
on this definition’s precise meaning or
its extent, the Police Federation of
England and Wales (PFEW) has
recommended officers should seek
advice from their branch.
The Police Reform Act 2002 includes
provision for the IOPC to compel an
officer to attend for an interview when
they are being treated as a DSI witness.
However, that power does not
extend to forcing those who do to
answer questions while there.
It remains each officer’s right to
decide whether to respond orally, in a
face-to-face setting or by preparing a
written statement.
Could the latter be considered as a
breach of the duty to cooperate?
It’s possible, but unlikely.
Indeed, the IOPC’s own guidance for
police witnesses in investigations has as
its starting position that officers should
be allowed to submit their own
statements instead of attending an
interview.
There are exceptions, of course, such
as when a case is particularly complex
or where it is of a serious or sensitive
nature and may require extra
clarification.
There could be time pressures, or an
investigator might want flexibility to
ask follow-up questions.
The result is that it can be expected,

within the duty to cooperate, to attend
an in-person meeting to answer
questions.
Refusal to do so could be a breach.
However, the IOPC is expected to issue a
warning before it is escalated to that
stage.
Again, I must stress, following advice
provided by the Federation is always a
sound approach.
There is one instance when the
argument against agreeing to oral
questioning is very strong, and that’s
when there is a risk of an officer
incriminating themselves and becoming
a suspect.
Indeed, the Federation is particularly
wary of the potential misuse of witness
status to obtain an account of what
happened.
The Home Office recognises as much
in its guidance on professional standards,
performance and integrity in policing.
To be clear though, refusing to be
interviewed because an officer is worried
about getting a colleague into trouble is
not a good enough excuse to limit
cooperation.
On the contrary, the opposite is true,
and there is an expectation that
inappropriate behaviour is challenged
and reported.
If you have been asked by the IOPC to
attend an interview as a witness, and are
unsure about how to proceed, then talk
to us.
At a national level, the Federation has
issued updated advice detailing the legal
implications of changes to the duty to
cooperate.
We are happy to share that with you.

“IF YOU HAVE BEEN ASKED BY THE IOPC TO ATTEND AN INTERVIEW AS A
WITNESS, AND ARE UNSURE ABOUT HOW TO PROCEED, THEN TALK TO US.”
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Presenteeism has huge
impact on wellbeing
By Dan Lever, Cheshire
Police Federation
equality and welfare lead

T

he Covid-19
pandemic has had
a massive impact
on the issue of
presenteeism which I believe is a bigger
threat to the efficiency of the Force than
officers actually being absent from work.
Earlier this year, the Chartered
Institute of Personnel and Development
(CIPD) released the results of a survey
that it carried out with Simplyhealth
which revealed that, despite the increase
in homeworking and the perceived
flexibility benefits, more than three
quarters (77 per cent) of employers had
observed presenteeism - people working
when unwell - in employees who were
working from home in the last year. This
was slightly higher than levels of
presenteeism in employees attending the
workplace (75 per cent).
This is a massive concern to me, and I
believe the Force should be concerned
too.
If people are unwell, they should not
be at work. It is not good for the Force,
since they are unlikely to be working at
their best and will not be as productive as
they should. It is certainly not good for
them as individuals either. It will have a
real impact on their physical and mental
health if they continue to work when
they are ill. There is also the risk that they
will end up working longer hours because
they know they have not worked as
efficiently or effectively as they could
when in good health and this creates
something of a vicious circle with
presenteeism reducing job satisfaction
and often simply making the initial illness
worse.
It is estimated that presenteeism can
cost employers in the UK £15.1 billion a
year. And, I think if we factor in the
digital presenteeism that has emerged in

recent years, then the cost could be even
higher.
I believe digital presenteeism has
increased during the pandemic due to the
huge growth in the number of people
working from home. The lines between
home and work have been blurred, people
are answering emails or phone calls
seemingly at all hours of the day, the
working day has become longer and
people are becoming exhausted. Added
to this, they are also suffering due to a
lack of face-to-face contact with
colleagues, they may be working from a
kitchen table or a spare bedroom and
there can be a real feeling of actually
living at work, unable to switch off from
work and the associated stress and
pressure that go with it.
The Federation is now doing some
work around this issue and we will see in
due course what comes out of that. But
we already have the findings of the latest
demand, capacity and welfare survey
carried out by the Federation at the end
of 2020.
Force level reports based on the
survey were released earlier this year, and
revealed that in Cheshire:
l
78 per cent of respondents had
experienced feelings of stress, low
mood, anxiety or other difficulties
with their mental health and
wellbeing over the last 12 months
l
38 per cent reported never or rarely
being able to take their full rest break
entitlement, and
l
33 per cent reported that their job
was very or extremely stressful.
All the signs are there that we need to
be doing more to support officer
wellbeing. Nationally, the demand,
capacity and welfare survey revealed that
58 per cent of respondents had
experienced work-related mental health
issues but it also showed up a big gap
between those who had experienced
difficulties and those who had sought help
as a result or even told a line manager.

33 per cent
of respondents
reported that their
job was very or
extremely
stressful
In Cheshire we are making good
progress in terms of raising awareness
around the wellbeing support that is
available. People are getting more
confident about talking about their
mental health. But we still need to do
more. People need to feel they can speak
up.
As part of this, since June, I have been
giving presentations as part of the Force’s
Sergeants’ Pledge days. Sergeants have a
pivotal role to play in terms of officer
wellbeing. I have highlighted to them
that they must have conversations with
their shifts, not just asking once if
someone is OK, but asking twice and even
three times. I have also stressed the need
for them to put their focus on their
teams’ wellbeing rather than
performance.
If you don’t get wellbeing right at the
very foot of policing, you will not get
good performance. So it is essential that
wellbeing becomes the number one
priority, for the benefit of officers and
staff but also for the benefit of the Force,
and the communities we serve.
I am pleased to say that the input to
the sergeants is starting to bring results.
Many had little knowledge about the
wellbeing support available through the
Federation and had just seen us as being
there for when officers got into trouble.
But now they are coming to us and
asking for help.
We are making progress, but there is a
way to go.
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Lords to consider amendment to
proposed police driver legislation
A

n amendment to the Police, Crime,
Sentencing and Courts Bill
designed to ensure the new
legislation does not leave police drivers at
greater risk of prosecution will be
considered by the House of Lords later
this year after failing to be discussed in
the Commons.
Tim Rogers, national Federation lead
for police pursuits and driver training,
believes that without the amendment to
the bill police drivers will actually be put
at further jeopardy by a change to the
law aimed at offering them better legal
protection.
“We are really grateful for the support
that we have had to date,” says Tim, “Our
campaign for legislative change has been
running for more than eight years now
and we are on the brink of success in
terms of ensuring it is truly fit for purpose
but the wording of the bill has to be
amended and we are hopeful that, with
the support of the Lords, this will be
agreed.
“The current wording sets out that
drivers must follow their training at all
times but this could mean more officers
are prosecuted since, if they act
instinctively rather than to the letter of
their training, they could be found to
have breached policy and procedures
which could be deemed to be falling
below the standard of the careful and
competent police driver.
“The Government, the Home Office,
the Ministry of Justice, the National Police
Chiefs’ Council and the Independent
Office for Police Conduct have all listened
to what we have been saying but there is
a real risk that this new legislation could
inadvertently further criminalise officers.
We have a number of Lords who are
supportive of our aims.
“It is going to be a bitter
disappointment to officers the length
and the breadth of the country if this
legislation, so long in the making, does
not give them the protection they
deserve. Too many officers have already
been dragged through the courts, putting
them and their families under untold

pressure, when they have simply been
doing their jobs, and often putting their
own lives on the line while doing so.”
The Federation wants a
reasonableness defence clause to be
added to the bill to give officers flexibility
to respond legally to the matters they
encounter on duty.
This would take into account what
they reasonably believe they are
responding to, the threat that is posed
and any departure from the relevant
standard should be reasonable and
proportionate.
Tim explains: “Adding this defence will
ensure we have legislation that is fit for
purpose. This feels very much like we are
almost over the finishing line in terms of
getting the change to the law that is
needed so that police drivers can use

“ADDING THIS DEFENCE WILL ENSURE
WE HAVE LEGISLATION THAT IS FIT FOR
PURPOSE.”

their skills and training when driving
police vehicles, fighting crime, dealing
with criminals, serving and protecting the
public.
“Now we just need to ensure that in
tackling the obvious issues caused by
judging police officers’ driving by the
standards of your careful and competent
driver, we don’t create a greater risk to
police drivers who, quite naturally, should
be able to react instinctively to what they
are faced with.”
The risk created by the wording of the
new bill was raised with the Home
Secretary at the Police Federation’s
annual national conference last month
when she said she will “absolutely” work
together with the Federation to ensure it
did not inadvertently further criminalise
them. She said the Home Office would
work through how it could make it work
in the right way.

An amendment to the bill was tabled
by Philip Davies, Conservative MP for
Shipley, and was due to be debated in the
House of Commons on 5 July but there
was not sufficient time for it to be
debated and the bill continued its
passage through Parliament moving to
the Lords.
“We had submitted a compelling
argument for this amendment and both
the National Police Chiefs’ Council and the
Independent Office for Police Conduct
have shared their concerns with the
Home Office. If we fail to secure this
amendment officers will be advised to
never go beyond what they have been
trained since the new test under the bill
as it stands will encourage officers to
stand by impotently or risk exposing
themselves to prosecution.”
The bill will introduce a new legal test
so officers’ driving will be measured
against that of a ‘careful and competent
police driver’, however, this could still
leave them exposed.
“An officer will be licensed to drive in
accordance with what they have been
trained to do but nothing more.
Performing a manoeuvre which is not
trained or in policy is likely to fall into the
new definition of dangerous and careless
driving under a new test against the
careful and competent police driver,” Tim
explained.
“Going beyond the terms of that
licence could give rise to criminal liability.
I have grave concerns around the
practicality of this approach. What’s a
police officer to do if they encounter
something which falls outside of this
policy? The bill in its current format won’t
permit a police officer to respond legally
when confronted by the many and varied
situations officers are likely to encounter
while driving police vehicles.”
An amendment to Section 163
powers is also being put forward. This
would enable officers to compel drivers to
switch off their engines, a measure which
could help stem the growing number of
officers injured when drivers make off
after a police stop.
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Cheshire is an
excellent force

By Mark Roberts,
Chief Constable of
Cheshire Police

I

am immensely
proud to be the
19th Chief
Constable of Cheshire
Constabulary, having
served as an Assistant
Chief Constable previously. Cheshire is an
excellent force and has a real family feel
about it.
Covid continues to present
challenges, some of which have been the
most difficult experienced in modern-day
policing. However, the Constabulary
continues to pull together and work as a
team to protect the communities we
serve.
It gives me great pleasure knowing
what we have achieved over the past few
months, despite the pandemic. The
Sergeant Pledge events have been rolled

out and I have been really impressed with
how the sergeants have interacted during
each session. Shortly, these sessions will
be rolled out to inspectors. Our Raising
The Bar and Plan on a Page have both
been launched and feedback to date has
been positive.
I am delighted that, despite the
pandemic, our recruitment programme
has continued effectively. It is so
important we continue to increase our
numbers so we can continue to serve the
communities of Cheshire in the most
effective way.
The third Initial Police Learning and
Development Programme (IPLDP) this
year commences next month with one of
our cohorts this year being a detective
fast track intake. We have two Police
Constable Degree Apprenticeship intakes
this year, one began in March and
another will start in September.
Cheshire Constabulary has seen
outstanding results recently in some

high-profile cases and convictions,
including the Cullen brothers who
received significant jail sentences. This is
testament to the tireless work conducted
by the many teams involved. As a force,
we continue to punch above our weight
in tackling serious criminality.
Tackling domestic abuse is a key
priority for the Constabulary and we
continue to work closely with partners to
protect victims of abuse. We have
recently reinvigorated the “Ask for ANI”
campaign, which allows victims of
domestic abuse to use the code word ANI
(Assistance Needed Immediately) while
visiting their local pharmacy and this will
alert staff who will then contact the
police or another appropriate agency.
I am very much looking forward to
continuing the good work conducted day
in, day out at Cheshire Constabulary as
we strive to be the best police force in the
country and making the county a hostile
environment for criminals.

BWV guidelines: forces urged to share footage
New guidelines designed to make it easier to publish bodyworn video footage are only being used by a handful of forces,
according to the Police Federation.
The Federation liaised with the National Police Chiefs’
Council (NPCC) which last November published a policy on the
proactive release of bodycam footage and national chair John
Apter is urging more forces to take full advantage of the new
guidelines.
His calls come amid fears that officers are too often coming
in for criticism when clips are viewed on social media without
any accompanying context or explanation.
John stepped up his calls for more forces to follow the new
guidance after the issue was debated in the House of Lords last
week.
Minister of State, Baroness Williams of Trafford, said “speed
is of the essence” when it comes to police publicising their
interactions with the public.
She added: “Selective release of video can paint a very
different picture from what actually happened. This point has
been made again and again.

“It is absolutely right that these things be released quickly
and brought forward in a way that does not undermine the
criminal justice system that ensues.”
Lord Coaker also raised the issue of police being vilified on
social media not long after a video surfaced on social media of
officers being criticised for stopping for lunch in their vehicle.
John said: “It is good to see this important issue has been
raised in the House of Lords as we have been pushing for change
in this area over the past year.
“What is frustrating is that only a handful of forces have
adopted the new guidance issued by the NPCC and many are not
as proactive as they could be. It shouldn’t be taking so long to do
something which would support our colleagues.
“In recent days we have seen officers having camera phones
stuffed in their faces while they dare to eat on duty. It may come
as a surprise to some, but police officers are human beings and
need to stop to eat during the little time they have free. Because
of the demands of the job, lack of police stations and even fewer
police canteens they will sometimes be seen eating in public,
this should not be breaking news on social media.”
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Commissioner disappointed
by officer pay freeze

By John Dwyer, Police and Crime
Commissioner (PCC) for Cheshire

I

have voiced my disappointment in the
fact that the thin blue line has
seemingly been forgotten following
the Government’s announcement that
police officer pay would be frozen for
those earning more than £24,000 a year.
I know that Cheshire Constabulary
officers, staff and volunteers have been
working extremely hard during the

coronavirus pandemic, and I want to take
this opportunity to thank you all for
doing your utmost in these
unprecedented times.
The sacrifices you have made to
ensure Cheshire has stayed safe shouldn’t
be forgotten, and I’m sure the public
share my appreciation of you all.
The fact that the Government will not
reward the sacrifices of the thin blue line,
in a similar way to our colleagues in the
NHS and fire service, is disappointing. The

salary increases to these organisations
are well-deserved, but I think
acknowledging the policing contribution
during the pandemic is just as important,
as you have also supported your local
communities.
We’re being asked to recruit more
officers to fulfil the Government’s
ambition of having 20,000 new officers
and the public is asking for an increase to
the visible policing presence. This
disregard for police officer and staff pay is
completely unfair, and at odds with our
recruiting ambitions.
I’ve met with representatives from
the Police Federation to discuss what our
next steps are. But in the short-term,
along with my fellow PCCs across the
country, I am calling on the Government
to rethink its decision on this matter.
Since taking office, I’ve been visiting
the LPUs and different departments, as
well as our various stakeholders. For
those of you that I haven’t met yet, I am
continuing to visit areas while
completing my duties. I, for one, am
extremely proud of the work that you are
all doing, and please don’t think your
hard work and sacrifice has gone
unnoticed.
My priorities
On 6 May 2021, I was elected as the
Police and Crime Commissioner for
Cheshire and took office on 13 May.
I wanted to share with you my
priorities for the next three years, which
mirror Cheshire residents’ priorities for
policing and community safety.
My priorities are:
l
Preventing and tackling crime
l
Delivering justice for victims of crime
l
Protecting vulnerable people
l
Making Cheshire’s roads safer
l
Improving public confidence in
policing
l
Modernising our police force.
These priorities are outlined in my
draft Police and Crime Plan which will
shortly be officially approved by the Police
and Crime Panel, before it is launched in
the autumn.
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COPS service honours
fallen officers
T

he police family gathered to
remember thousands of police
officers who have died on duty and
to support family members left behind at
this year’s Care of Police Survivors (COPS)
Service of Remembrance.
There were tears and laughter during
the service which took place at the
National Memorial Arboretum on Sunday
1 August.
The annual service, which did not go
ahead in 2020 due to the pandemic, was
attended by more than 800 people and
events took place all weekend for
surviving family members.
Caroline Speakman, whose brother PC
Jon Speakman died on duty in 2005, said:
“I found COPS in 2013 and it changed my
life. The charity was also very close to my
dad’s [Don Speakman] heart. He was a
trustee of the charity and he died earlier
this year. So it’s even more important to
be here to carry on the message for him,
pass on the message for him, and to raise
much needed funds for COPS because it
changed my life, it changed Dad’s life.”
The service featured a roll of honour
sadly featuring 27 police officers and staff
who had died on duty since everyone last
met in July of 2019, with the charity
honouring those who lost their lives due
to Covid-19.
Their names were read out by COPS
president Gill Marshall.
Survivors Sam Dixon, wife of Thames
Valley PC James ‘Dixie’ Dixon, Shonagh
Gawthorne, wife of Fife officer Temporary

The Cheshire officers and supporters at the Force’s tree on The Beat – an avenue of
trees at the National Memorial Arboretum.
Sergeant Alasdair Ferry, and Ali and Sandi
Gibb, parents of Met PC Daniel Gibb,
spoke movingly and with good humour
recalling their police officer loved one
who had been lost on duty and also
importantly of the support COPS offers
family members of fallen officers.
Ali recalled the first time they came to
the service 11 years ago: “We cried. We
cried. We cried some more. But it was
here we met others who understood our
pain. No one stared, no one looked at us
strangely. Even we were able to smile and
have a little laugh in their company. In
those 11 years we’ve become stronger.

“WE CRIED. WE CRIED. WE CRIED SOME MORE. BUT IT WAS HERE WE MET OTHERS
WHO UNDERSTOOD OUR PAIN. NO ONE STARED, NO ONE LOOKED AT US STRANGELY.
EVEN WE WERE ABLE TO SMILE AND HAVE A LITTLE LAUGH IN THEIR COMPANY. IN
THOSE 11 YEARS WE’VE BECOME STRONGER.”

“We know the love and support we’ve
had through contact with COPS’ survivors
has helped us along the way.”
Sam said: “This is the third survivor
weekend I’ve attended and through COPS
and attending these weekends I’ve made
some invaluable and no doubt life-long
friends. A shared sense of loss that brings
us together.
“A union that COPS makes happen and
prides itself in creating. A union that isn’t
offered elsewhere for our unique
circumstances.”
The Blue Knights motorcyclists
– long-time supporters of the charity and
the remembrance service – were first to
arrive at the arboretum for the thankfully
dry service.
They were shortly followed by more
than 400 cyclists from the annual Police
Unity Tour. The bumper event – with
riders starting their journeys now from all
across Britain – culminated at the service
and is expected to raise £100,000 for the
charity.
Caroline, who was part of the tour
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The Police Unity Tour rides into the
arboretum ahead of the Service of
Remembrance.
and has raised more than £1,300 herself,
added: “It’s emotional. It’s sad. It’s unity.
That’s what it is, in a nutshell. It’s unity.
Everyone’s here for a reason. It’s reflective,
but it’s also a good opportunity to talk
about your loved ones. And it’s a safe
place and I think that’s the thing I love

“WE’RE A FAMILY, PART OF THE POLICE

Supporting each other.

about it most, that you make friends
here. We’re a family, part of the police
family. We’re part of the COPS family and
I’m part of the Unity Tour family and it’s
what it’s all about, connection.”
There were also chief officers from all
UK forces and representatives from staff
associations among those who took time
to honour fallen officers and lay wreaths.
The West Midlands Police Band and a
piper provided accompanying music.

Laying wreaths during the service.

FAMILY. WE’RE PART OF THE COPS
FAMILY AND I’M PART OF THE UNITY
TOUR FAMILY AND IT’S WHAT IT’S ALL
ABOUT, CONNECTION.”
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Fooling the enemy

The exploits of Cheshire police
officer Ronald Reid during the
Second World War are both
fascinating and somewhat intriguing.
Ron, a native of Accrington,
Lancashire, joined Cheshire Constabulary
on 12 April 1937, aged 23, following four
years in the Coldstream Guards.
In December 1939 he was one of the
104 Reservists who were recalled to the
armed forces and he re-joined his old
regiment.
Following the evacuation of Dunkirk,
he was seconded to the security service
in an espionage role. Some of his work
included monitoring enemy agents who
had infiltrated Britain either by parachute
or from submarines.
Nearly all these agents, several dozen
in number, were soon captured usually
having given themselves away through
stupidity and basic security breaches.
Most of those captured were given the
option of operating as double-agents or
being tried for treason which would
invariably result in the death penalty.
Given that choice, most opted to work for
the British, feeding carefully crafted
genuine intelligence so the Germans
believed they were freely operating and
had not been captured and “turned”.
As the war progressed and
particularly in the build-up to the D Day
landings, a mixture of genuine and fake
intelligence fooled the Germans into
believing the landings when they came

would be elsewhere and not Normandy.
Ron’s duties meant him living 24/7 as
the agents’ “minder” and also conducting
reconnaissance to collect suitable
intelligence which he would send to his
security service handlers. They would
decide what information could be
disclosed in a transmission to the
Germans by the agent using the wireless
equipment he had brought with him.
The credibility of the information was
of utmost importance as the enemy
could, in many instances, check it out by
aerial reconnaissance.
The first agent Ron was required to
monitor was a Swedish national named

Caroli, code name “Summer”. He had been
recruited by the Germans and parachuted
into England early in the war, however, on
landing he had been “knocked out” by his
radio equipment which was strapped to
him.
When he came round, he crawled into
a ditch and fell asleep later to be
discovered by a farm worker and arrested.
Ron and Caroli were given
accommodation in a village called
Hinxton in Cambridgeshire which was
close to Duxford RAF base. Ron had to
send regular updates to his contact in the
security service reporting both on the
ongoing demeanour of the agent and his
own observations and comments on the
potential intelligence which he had
gathered by cycling in the area.
As an example, one report he
forwarded about Duxford aerodrome
included the anti-aircraft defences, types
and numbers of aircraft parked up,
perimeter security including fencing and
guards plus matters such as local public
house gossip all things which could be
seen or heard by the casual observer or, in
this case, the agent.
Ron also had to buy the ingredients to
feed the agent and himself and also
provide such things as tobacco, clothing
and toiletries for which he would be
reimbursed.
During his work with the security
service, he was also involved in such fields
as commercial intelligence, censorship
and observation on people under notice.
Ron served in this role throughout the
war and was demobilised in August 1945
in the rank of sergeant.
He returned to Cheshire Constabulary
where he advanced through the ranks
serving in uniform and CID and was
commended on several occasions. He
retired in November 1967 as a detective
superintendent based at Force
Headquarters. He died in February 1984.
This article has been compiled by Will
Brown, museum researcher, from
information contained in documents
donated to the museum by the late
Ronald Reid’s daughter.
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Cheshire Group Insurance Scheme
Annual report to members
T
This report covers the period 1 May 2020 to 30 April 2021

he past year has seen some
significant challenges for the Group
Insurance Scheme and its members,
particularly in respect of travel
restrictions and the continually changing
advice from Government, which has
made making travel plans difficult to say
the least.
This has resulted in the number of
travel claims and costs falling compared
to previous years, although 146 members
have still had claims paid during the
two-year period of the current travel
policy, and this has meant insurers paying
out more than £102,181.09 to date to
meet these claims.
With travel restrictions now starting
to be reviewed and relaxed, it is
anticipated that many members will be
looking forward to booking holidays and
travelling abroad.
Obviously, things are changing quite
quickly so members should make sure of
the most up to date position/advice prior
to booking a holiday or travelling. It is
also worth noting that booking a package
deal remains the safer option at the
current time.
The year has also provided challenges
and changes for providers of services,
such as home emergency and motor
breakdown, although we are pleased to
report that these have been managed
well with very few complaints.
Despite the above, the scheme
continues to demonstrate its value to
members. During the past year,
£505,925.70 has been directly paid to
support Cheshire members and their
beneficiaries through the various benefits
provided.
The scheme has also assisted more
than 618 officers and their families
through the provision of motor
breakdown, home emergency, legal
expenses, GP24, and mobile phone
benefit.
Scheme changes
During the past year, we have met with
our scheme managers from Philip
Williams on a regular basis via Teams to
review scheme performance and claims
history.

Scheme renewal
At the annual renewal, the full scheme
was due for consideration:
We have continued to try to modernise
and update benefits and the following
additions have been made to the
personal accident benefits:
1. Treatment Centre benefit which pays
£70 per stay
2. Criminal court compensation benefit
up to £500.
Full details of the above new benefits
can be found in the new scheme
brochure.
Membership numbers
Category
No. of
		
members
		
May 2019
Serving
1,690
Core
0
Retired
860
Total
2,550

No. of
partners
May 2019
398
n/a
472
870

As a result of these changes, and
some premium increases required by the
insurers, the overall price of the scheme
for serving members from 1 May 2021 is
£30.85 per calendar month.
The price for serving partner cover is
£10.15 per calendar month.
The below report contains the claims
information for the Cheshire scheme for
the insurance period from 1 May 2020 to
30 April 2021 and is produced for the
information of trust members. The
previous year’s figures are included for
comparison purposes.

No. of
members
May 2020
1,693
0
867
2,560

No. of
partners
May 2020
386
n/a
461
847

No. of
members
May 2021
1,849
0
863
2,712

No. of
partners
May 2021
316
n/a
440
756

Life insurance
Year
2019-20
2020-21

Serving
0
£242,000

Retired
£65,000
£30,000

Other
£52,500
£25,000

TPA
1
1

Total claims
6
5

Critical illness
Year
2019-20
2020-21
		

Serving
£45,000
£165,000
Pending £30,000

Other
£10,000
£16,000
Pending £30,000

Toal number
4
14

PTD/accidental loss of use/hospital benefit
Year
2019-20
2020-21

No. of claims
22
30

Total settled
£2,800
£4,080

Toal outstanding
0
0

No. of claims
9
25

Total settled
£1,349.52
£3,885.69

Toal outstanding
0
0

No. of claims
13
10

Total settled
£22,581.53
£19,960.02

Ongoing claims
0
0

Dental benefit
Year
2019-20
2020-21
Sickness benefit
Year
2019-20
2020-21
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Travel claims
Year
2019-21

No. of claims
146

Total settled
£102,181.09

Total outstanding
£175.32

Paid costs
£17,998.60
£2,830.00

Reserves
£66,475.00
£28,768.00

Data to 31 March 2021
Legal expenses
Year
2019-20
2020-21

No. of claims
15
16

Motor breakdown
Year
2019-20
2020-21

No. of claims
377
320

Medical Solutions/GP24
Year
No. of cases
2019-20
24
2020-21
47

No. of claims
151
144

Mobile phone
Year
No. of claims
2019-20
151
2020-21
91

Home emergency
Year
2019-20
2020-21

Claim costs
£50,031
£51,183

Group Insurance Scheme helps retired member
Paul Cheetham is 67
and spent a lot of his
career on the
motorway. He is a
retired member of
the Cheshire Police
Federation Group
Insurance Scheme.
He was
diagnosed two years
ago with Progressive
Supranuclear Palsy
(PSP).
PSP is a rare
progressive condition
and some of the
main symptoms
include: problems
with balance and
mobility, muscle
fatigue, slow, quiet
and slurred speech.
There’s currently
no cure for PSP, but
research is
continuing into new
treatments that aim
to relieve symptoms
and prevent the condition getting worse.
The trustees of the Group Insurance scheme became aware
of Paul’s plight and wanted to do something to support him and
his main carer, his sister Carole.
In July, the chair of the trustees, Mark Faint, attended Paul’s

home in Mobberley with a new, more suitable
wheelchair, (pictured above), which has afforded him
much more freedom.
This has made life so much more manageable for Paul
and Carole, who were delighted to receive the chair.

17

18

CheshireBeat Summer 2021

cheshirepolfed.org.uk

cheshirepolfed.org.uk

CheshireBeat Summer 2021

19

NARPO offers support to retired
officers and their families
By Michael Smyth, chair of the Chester
branch of the National Association of
Retired Police Officers (NARPO)

W

e have been given the privilege
of placing this article in the
Cheshirebeat magazine by the
officials of the Cheshire Police Federation,
so thank you to them for this.
I write as the chair of the Chester
Branch of NARPO and also as the current
lead branch for the Cheshire branches of
NARPO.
You may have heard of NARPO,
wondered what it actually does and
asked if it was for you when you leave the
police service, or perhaps if you should
join as an associate member while
serving?
Read on and make up your own mind.
The association exists to safeguard
the rights of members and promote
measures for their welfare with particular
regard to police pensions.
That sums it up. Achieving it takes a
lot of hard work by a lot of people,
nationally and locally.
Have a look at narpo.org which gives
you some idea of the scale of the

association.
The Cheshire branch secretaries’
contact details are set out below:
Chester
chester@narpo.org
07561 286397
Carol Wood
Warrington
warrington@narpo.org
07960 452314
Brian Lancaster
Northwich
northwich@narpo.org
07808 819845
Ged Ilott
Crewe
crewe@narpo.org
07412 403327
Archie Arbuckle
Macclesfield
macclesfield@narpo.org
07434 899513
Mark Watson.
You can join any branch you want and
also be an additional member of any
other branch at no extra cost.
All branches provide support and
advice ranging from welfare to social
activities and pretty much anything in

between, providing it’s legal! Check them
out by getting in touch and/or visiting
the website.
We are geared up to support out
members and their families, from doing
some shopping, to providing support,
sometimes with our regular colleagues
and always at the request of the families,
at the funerals of their loved ones. Before
the present circumstances prevailed, all
branches provided a thriving mix of trips,
functions, sports activities, and welfare to
name but a few. Obviously, we have not
been very active on the social front
recently but hopefully that should change
shortly?
It costs £21.60 per annum to join
NARPO. We always, always, try to look
forward. We need to recruit younger
people with fresh ideas to mix with those
who have “done their bit” in the past and
who are very proud to have served. They
have been around a few blocks!
Regards to you all. Stay safe and well.
I can be contacted on 07794 259632.

Back to Basics: look after your health
A campaign highlighting the potential
health risks of wearing heavy body armour
for too long was launched by the Police
Federation as part of World Wellbeing
Week.
The Back to Basics awareness drive
focuses on the impact body armour can
have on the body, shares good practice
from around the country, promotes police
treatment centre resources and educates
around prevention and what help is
available.
It also provides details of simple steps
officers can take to ensure their backs,
necks, and shoulders are not damaged by
the protective gear.
Members are being urged to look out
for social media updates, helpful videos
and related links on the Back to Basics
webpage at polfed.org
The Police Federation’s national
Wellbeing Sub-Committee will be working

with experts from Flint House, Police
Treatment Centres (Harrogate and
Auchterarder) and the North-West Police
Benevolent Fund to examine ways to help
ease the strain on muscles and skeleton.
The sub-committee will also be working
with forces to remind them of their
responsibility to look after officers’ welfare
and encourage good practice around body
armour care, storage and checks after being
damaged.
Steve Hartshorn, the Federation
National Board lead for operational
policing, has written about the importance
of going back to basics with body armour
on the Police Federation website.
He said: “We get it; we’ve all been there.
You’ve dealt with a job and you’re back in
the car or at the station and you don’t take
off your body armour.
“Maybe it seems a waste of time, as
you’ll only have to put it on again. Or

maybe you just forget that you’re wearing
it.
“But that extra weight you’re carrying
for no reason could be wreaking havoc with
your back.
“If you look at vehicle seat design and
office seating, they aren’t designed for body
armour, or prolonged periods of being sat in
by officers wearing body armour.”
Steve said the Wellbeing SubCommittee had set up a body armour
working group to look more closely at these
issues and found that there were problems
with the weight of the plates used and also
the weight caused by what officers were
carrying on their person such as mobile
units and other kit.
The group established that officers
from across England and Wales are being
referred to treatment centres with back,
shoulder and neck pain, which could be
caused by wearing body armour.
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Scan to
start today
saving
Membership benefits
Start saving from as
little as £5 per month
Withdraw your savings
as and when you need
Payroll deduction
Loans assessed on
affordability and not
just your credit score
Life Protection included

Visit www.no1copperpot.com
All loans are subject to affordability and our lending criteria.
Your savings are protected by the Financial Services Compensation Scheme up to £85,000.
Number One Police Credit Union Limited trading as No1 CopperPot Credit Union is authorised
by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the
Prudential Regulation Authority. Firm Reference Number 213301. For details visit http://www.fca.org.uk.
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Summer wordsearch
WAImNazon
a £25 r!
vouche

You could win a £25 Amazon voucher if you try your hand
at our summer themed wordsearch.
Simply identify the 16 hidden words in the grid
opposite, fill out the entry form and return it to the
Federation office by 29 October 2021.
The hidden words are:
SUMMER
BEACH
HOLIDAY
ICECREAM
SUNSHINE
SAND

SEA
DECKCHAIR
BOATS
STRAWBERRIES
SEASIDE
SANDALS

SHORTS
SURF
DUNES
FUN
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Proudly working with
the Cheshire Police
Federation

Helping
you plan
today, for
a future of
financial
wellbeing.
Preparing for Retirement
Money Management
Investment Planning
Wills*/Estate Planning
Police Pensions & Taxation
...and much more.

With over 20 year's experience in providing
bespoke financial advice to police officers, we're
experts in helping you make provision for your
ongoing financial security.
Our popular Pre-Retirement Seminars have proven
nationally to be an invaluable source of advice and
guidance as you consider a life beyond policing.
These free events cover a range of essential topics
and are delivered with the expert knowledge of
Senior Financial Planning Consultant Philip Pearson
and former Chief Superintendent and National
Secretary of the Police Superintendents Association,
Tim Jackson. With exclusive access to specialist
advice from the team at St. James's Place Wealth
Management, Reflect Financial & PFM pride
ourselves on nurturing long-term relationships that
span family generations.
*Will writing involves the referral to a service that is
separate and distinct to those offered by St. James's
Place and is not regulated by the Financial Conduct
Authority.

To find out more, or to book your free Seminar
place today, call the team on: 01829 732450 or
visit www.reflectfp.co.uk.

Reflect Financial Ltd is an Appointed Representative of and represents only St. James's Place Wealth
Management plc (which is authorised and regulated by the Financial Conduct Authority) for the purpose
of advising solely on the Group’s wealth management products and services, more details of which are
set out on the Group’s website www.sjp.co.uk/products. The ‘St. James's Place Partnership’ and the titles
22
‘Partner’ and ‘Partner Practice’ are marketing terms used to describe St. James's Place representatives.
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Officers feel mental health
impact of pandemic

P

olicing during the coronavirus
pandemic has had a huge impact
on the mental health and wellbeing
of frontline officers with more than three
quarters admitting to experiencing
difficulties in the last year.
A report from the Police Federation of
England and Wales (PFEW), which follows
a survey of 12,471 rank and file police
officers, has revealed the scale of the
emotional toll the challenges of the
pandemic has taken on members.
The report found 69 per cent of all
respondents linked “work-related
difficulties” to their distress. Of these
respondents, 58 per cent experienced
work-related mental health and
wellbeing difficulties and cited heavy
workloads as a factor.
It also highlighted a gap between
officers who sought help and those who
chose not to, with just one in five
respondents saying they asked for help.
A perceived stigma around declaring
mental health or wellbeing issues within
policing was also evident, with 41 per
cent of those who had received help
admitting they didn’t share this
information with their line manager,
because they didn’t want to be treated
differently in the workplace.
More positively, the results showed
the police service was playing an
increasing role in combating mental
health issues and that proactive support
services were having a constructive
impact.
It found 71 per cent of those who
sought help for mental health and
wellbeing had disclosed this information
to line managers, with 67 per cent
claiming they were “adequately”
supported by the police service after

doing so.
A total of 74 per cent indicated they
were aware of force provided support
services, such as resilience training,
mindfulness workshops, and mental
health awareness programmes.
Officers who responded to the survey
were asked about their awareness of
national support initiatives within
policing, with the Blue Light Programme
by Mind, Oscar Kilo, and the Federation’s
Welfare Support Programme the most
recognisable.
Cheshire Police Federation wellbeing
lead Dan Lever said: “I am not surprised
by the findings of this survey. During the
pandemic, the extra pressure has just
piled on the police service and that has
had a huge impact on officers and staff
both at work and at home.
“There is a tendency just to see the
uniform but behind the uniform police
officers were dealing with the same
issues as everyone else – juggling home
schooling, for instance, coping with
reduced income due to a partner being on
furlough or losing their job, and perhaps
caring for elderly or vulnerable family

members.
“Officers have tried to maintain a
business as usual approach while also
adapting to ever-changing legislation
during the height of the pandemic,
seeking to uphold the Government
regulations and all the time being
concerned at contracting Covid or passing
it on to their families.
“For me the most important message
is that officers should never feel they are
alone. The Federation is here to offer
support and we can put them in touch
with various other organisations who can
offer specialist, and confidential, help.
John Apter, national Federation chair,
said: “The pandemic has put pressure on
policing like never before. But while the
negative impact on the mental health of
police officers comes as no surprise, it
should sound alarm bells.
“Police officers often feel as though
their concerns are irrelevant. Policing and
Government therefore must do much
more to make sure they can more easily
access the support they deserve.
“On a positive note, there is more
mental health and wellbeing support
available than ever before - and it’s clear
from the evidence more officers are
seeking support.
“But we need to remove the stigma
around these issues. We have to ensure
every officer knows where they can reach
out and get support no matter what time
of day or night they need it.
“The Police Covenant, which is
currently going through Parliament, is
the perfect opportunity to ensure that
help and support is provided to officers.
That’s why it is essential that what the
covenant delivers is both tangible and
meaningful.”

New Quick Reference Guide published
A new edition of the Quick Reference
Guide (QRG) to terms and conditions
of service has been published by the
Police Federation of England and
Wales.

It has been updated, in particular,
with reference to the publication of a
new Annex F (pay), amendments to
Annex U (allowances), the new scheme
for Targeted Variable Pay and the

pensions remedy.
You can read the new guide at:
polfed.org/media/17145/qrg-july2021-updates.pdf
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Chair sickened by
assaults on officers

he chair of Cheshire Police
Federation has called for the full
weight of the law to be used
against thugs who attack officers.
Jamie Thompson said new figures
which show there were 658 assaults on
Cheshire Police officers during the
pandemic were “sickening”.
The statistics from the Office for
National Statistics show there were 199
assaults on officers causing injury in the
year ending March 2021 with a further
459 attacks on officers without injury.
Nationally, there has been a 14 per

cent rise in assaults on police officers. In
the year ending March 2021, there were
almost 37,000 assaults on police officers
in England and Wales, including British
Transport Police.
Of those, 25,734 were assaults
without injury on a constable, an increase
of 21 per cent compared with 21,321 in
the previous year.
And 11,235 were assaults with injury
on a constable, up by 1.2 per cent
compared with 11,106 in the previous year.
Jamie said: “These figures are
sickening and absolutely unacceptable.

Any attack on a police officer is one too
many and must not be tolerated.
“I find it appalling that our colleagues
are being attacked every single day just
for doing their job. The physical and
mental damage from being assaulted can
be huge.
“As a Federation, we’ve long
campaigned for the toughest possible
sentences for offenders who attack
emergency services personnel.
“They should feel the full weight of
the law to send out the message that it’s
not acceptable.”

Deborah’s cycle challenge helps Mind
A detective inspector who lost her
brother to suicide has raised almost
£2,500 for mental health charity Mind
by cycling 500 miles over five
consecutive days.
Deborah Morgan, of the Force’s
strategic public protection department,
took part in the challenge to help
prevent others being left devastated by
a suicide after her brother Ross took his
own life at the age of 31 two years ago.
Deborah had received suicide
prevention training the previous year as
part of her job but did not see any signs
of her brother needing help.
She is now determined to help
others with mental health issues and is
delighted that her efforts in the saddle
have raised so much money.
The 42-year-old mother of two adult
children completed the ride between
Wednesday 4 August and Sunday 8
August with her 52-year-old friend Nikki
Morley, a beauty therapist and a mum
of four adult children, who has lost a
family friend who took his own life
when he was 20.
Day 1 of the challenge saw them
ride from Winsford, where they both
live, to Anglesey in North Wales and

then they made the return journey on
Day 2.
The following day they rode to
Shropshire and back, Day 4 took them
to New Brighton and back and on the
final day the pair rode to Rhyl in North
Wales and back.
Deborah said: “It was absolutely
exhausting – we had to have two
breakfasts each day to give us the
energy we needed – and the weather
was a nightmare, going from too hot to
two days of extremely heavy rain and
then very strong winds on the final day.
I got sunburnt one day and absolutely
soaked the following two days.
“We also got lost on the first day,
which resulted in us having to cycle
several more miles than we intended to,
including a big hill climb. In addition, we
had a number of bike problems and had
to go to two shops for replacement
parts, and also had to repair punctures
ourselves.
“Nikki and I are proud of ourselves
for overcoming all of that and
completing the challenge, and for
raising so much money for Mind. The
mental health charity will use the
money to help prevent others from

being left devastated by a suicide.”
Statistics show that men are more
likely to suffer in silence than women
and are also less likely to seek help.
Three times as many men as women die
by suicide, and it is the biggest killer of
men under the age of 45.
Deborah, who has been a police
officer for 15 years, said: “The
circumstances of Ross’ death hit me
hard. I’d had suicide training through
work around a year before he died, but I
never spotted the signs with him. This
led to me blaming myself and feeling
guilty for not doing more to help Ross.
“It was only through the
professional help of an occupational
health counsellor at Cheshire
Constabulary that I was able to
understand what was happening inside
my head and get myself back on track.”
Mind offers information and advice
to people with mental health problems
and lobbies the Government and local
authorities on their behalf.
You can make a donation to the
charity via the JustGiving fundraising
page set up for Deborah and Nikki’s
cycling challenge.
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HARVEY HOWELL SOLICITORS: THE SAFE
WAY TO SETTLE THINGS IN DIFFICULT TIMES

FREE BESPOKE ADVICE SERVICE ON WILLS, TRUSTS AND POWERS OF
ATTORNEY FOR CHESHIRE POLICE FEDERATION
Harvey Howell Solicitors are working with Cheshire Police Federation to help you and your family settle your private aﬀairs during this diﬃcult
time whilst maintaining “social distancing”.
This is done on line, in a socially distanced meeting or in a telephone or skype consultation and is a great way to settle things safely.

WHAT DO YOU NEED TO THINK ABOUT?
// Many homes and therefore planned inheritances for children
and grandchildren are being lost to pay for care – can you do
anything about this? We can help guide you through this
complex area of law.
// Have you remarried leaving children from a previous relationship?
You may have stopped those children from receiving an
inheritance from you – we can ﬁx that.
// What if your children divorce after your death? Do their exspouses receive money your children inherited from you? This
can be prevented.
// Estranged children or other relatives can make claims against
an estate even if you have made a Will – we can help prevent
that.
// What if you or a member of your family, perhaps your parent,
loses the ability to make decisions for themselves due to an
accident, stroke or dementia? No-one can access their bank
accounts, pay bills or even decide on their medical treatment,
including where and how they are treated and whether or not
they have to live in a care home. These decisions are taken out
of your family’s hands – we can help your family have the
ﬁnal say through Lasting Powers of Attorney.
// Don’t leave your estate to disabled children who will lose their
beneﬁts or those who are vulnerable perhaps with drugs, gambling
or alcohol problems who might lose it – put it in trust for them.
// Don’t’ give your house away, for example, to your children whilst
you are alive – what if they die, go bankrupt, divorce or fall out
with you? You are homeless. We can sort that out.

// Are you unmarried with a partner? Dying without a Will
distributes your estate in accordance with very old law which
dictates how much family members receive. Unmarried partners
receive nothing and, beware, your childrens’ inheritance is
administered by their surviving parent with whom you may no
longer have a good relationship.

THE FREE ADVICE SERVICE YOU WILL
RECEIVE FROM US
We will take account of your personal circumstances and we will,
at no cost to you, set aside time either in a socially distanced
meeting, telephone or skype consultation or through you
submitting your details to us in conﬁdence through our on-line
form advise you:
1. Whether and how you might be aﬀected by some of the many
common problems which could cost you or your family dearly.
2. Set out some solutions to ﬁx those problems.
3. With clear, competive and transparent pricing – and with no
obligation – tell you the cost of doing so.

WHAT TO DO NEXT?
• Email us your contact details and we will call you to discuss the
best way to advise you at federation@harveyhowell.co.uk; or
• Call us on 0151 928 8597; or
• Visit our website and ﬁll out our simple, secure and conﬁdential
form at www.harveyhowell.co.uk

LET US HELP YOU SETTLE THINGS SAFELY

FOR WILLS, PROBATE, TRUSTS AND POWERS OF ATTORNEY CONSULT HARVEY HOWELL
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AVE
UP
TO
40%

“QUALITY
INSURANCE
AT INTERNET
PRICES”
Great value insurance,
for all serving and retired
Police Officers, Specials,
Staff and Partners.

EVERYTHING TAKEN CARE OF:

MOTOR INSURANCE
HOME INSURANCE
MOTORCYCLE INSURANCE
TRAVEL INSURANCE
MOTOR BREAKDOWN COVER

Call 0161 762 4416
or visit policeinsure.co.uk
Follow us on:

facebook.com/PoliceInsure

@PoliceInsure
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Whiplash update
By Jonathan Belcham
of Ralli

F

ollowing many
years of lobbying
by the insurance
industry and many
years of consultation
with those invested in the personal injury
market place, the Government has finally
introduced legislation that restricts the
payment of compensation for whiplash
injuries sustained in road traffic
accidents.
Despite representations at many
levels, police officers driving police
vehicles were not considered to be
vulnerable users and thus excluded from
the effects of the legislation.
Any person sustaining a whiplash
injury following a road traffic accident in
England and Wales on or after 31 May
2021 is caught by the new legislation.
The legislation introduces a tariff of very
much reduced payments for whiplash
injuries.
Definition of whiplash – An injury of soft
tissue in the neck, back or shoulder that
is a sprain, strain, tear, rupture or lesser
damage of a muscle, tendon or ligament
in the neck, back or shoulder, or an injury
of soft tissue associated with a muscle,

tendon or ligament in the neck, back or
shoulder.
Vulnerable user exclusions – broadly
these are motorcyclists, pillion
passengers, wheelchair/mobility scooter
users, cyclists, horse riders, children under
18 and pedestrians.
Payment tariff – following formal
medical assessment, compensation will
broadly be paid as follows:
Injury duration (months)
New tariff
Not more than 3
		
		
		
		
		
More than 3 - less than 6
More than 6 - less than 9
More than 9 - less than 12
More than 12 - less than 15
More than 15 - less than 18
More than 18 - less than 24

£240 or
£260 if
there is
minor
psychological
injury as well
£495
£840
£1,320
£2,040
£3,005
£4,215.

An uplift in exceptional circumstances
can be applied but will not exceed 20 per
cent. The payments are in some instances
between £2,000 and £3,000 less than
previously paid.
The Government says it will ensure
that the cost savings are passed on to the

public through cheaper car insurance
premiums.
If at any point the injuries payment is
likely to exceed £5,000 then the tariff is
no longer applicable. The tariff excludes
broken bones and injuries other than
whiplash.
All claims must be lodged through the
Official Injury Claim portal
(officialinjuryclaim.org.uk)
Costs of legal representation are not
recoverable despite some of the
legislation being untested and open to
interpretation.
The Federation has always supported
injured officers and will continue to
provide support through the Police
Federation RTA Legal Assistance Service
- freephone 0808 1965 315. The service
includes family members and off duty
road traffic accidents.
Accidents at work and elsewhere
remain covered in the usual way and
must be submitted through your Branch
Board.
Jonathan Belcham has been advising
members of the Police Federation for
more than 30 years – if you have
concerns, or a possible claim that you
would like to discuss first, just contact
the Federation office or contact Ralli
directly on 0161 207 2020.
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Proud to work with the Cheshire Police Federation

WILLSON GRANGE MORTGAGES
Independent mortgage specialists
Whether you’re moving home, remortgaging or buying a property to let out or sell, arranging a
mortgage can be a complicated process. It’s crucial to seek out an independent, professional specialist
to help you through the transaction and to secure you the best possible deal.

We offer:




IMPARTIAL
independent

mortgage and protection advice
PERSONAL
service from

dedicated and experienced
professionals




ACCESS to mortgage providers

not available on the high street
FACE-TO-FACE
consultations with

a friendly, locally based expert

Our team of highly qualified mortgage specialists have
access to mortgage products not available on the high
street. By sourcing from an extensive range of lenders,
we can help you to decide which plan will suit your
personal needs and circumstances.
We can help members of the Cheshire Police
Federation with:
 Residential mortgages
 Buy to let*
 Low credit score and complex credit history
 Commercial or semi-commercial mortgages*
 Protection Insurances
 Secured loans
 Short-term (bridging) and development finance*
 Equity release/lending into retirement
 Overseas mortgages**
To arrange a FREE no-obligation consultation,
call Willson Grange Mortgages on:
0151 632 1718 (office) or 07912 215660 (Ian Ward).
Email enquiries@wgmortgages.co.uk
Website www.wgmortgages.co.uk

Your home is at risk if you do not keep up repayments on a mortgage or loan secured on it. Think carefully
before securing debts on your home. Your home may be repossessed if you do not keep up repayments on
your mortgage. There may be a fee for arranging a mortgage. The precise amount will depend upon your
circumstances but we estimate it to be no more than £495.00. New address from September 2021: Willson
Grange Mortgages Limited, 50 Grange Road, West Kirby, Wirral CH48 4EF. Willson Grange Mortgages Limited is
authorised & regulated by the Financial Conduct Authority (FCA). Registered in England No. 12159757.
*Some lending is not regulated by the FCA.
**Changes in the exchange rate may increase the sterling equivalent of your debt.

WILLSON
GRANGE
MORTGAGES

INDEPENDENT MORTGAGE ADVISERS

cheshirepolfed.org.uk

Thinking of moving? Put yourself in the
perfect position with expert independent
mortgage and protection advice
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AVAILABLE HELP
The temporary reduction of Stamp Duty tax rates in
England and Northern Ireland from July last year offered
buyers a potential saving of up to £15,000 on homes
purchased at or below £500,000 (known as the ‘nilrate band’). The initial Holiday period ended on 30th
June 2021. A staggered return to full Stamp Duty rates
was introduced, setting the nil-rate band at £250,000
until 30th September 2021. Then it returns to its original
threshold of £125,000. There is, therefore, still a small
window of opportunity to secure a Stamp Duty saving
if you’re able to complete your purchase by the end of

ANNOUNCEMENT: business name change
“From July 2021, my colleagues and I have been operating as
‘Willson Grange Mortgages’. As the former Exchange Wealth
Management Mortgages, we would like to assure all our clients
that our advisory team, services, working practices and values
remain completely unchanged. The name change simply allows
us to align our business more closely with our parent practice,
Willson Grange Independent Financial Planners. We look forward
to continuing as an approved provider to the Cheshire Police
Federation, offering an outstanding independent mortgage and
protection advice service.”- Ian Ward
n Willson Grange Mortgages Limited is authorised and regulated
by the Financial Conduct Authority (FCA). Registered in England
no. 12159757.
n Your home is at risk if you do not keep up repayments on a
mortgage or loan secured on it
n Due to covid-19 guidelines, Ian and his team of specialist
independent mortgage advisers are presently unable to offer
collective surgeries. However, we are more than happy to discuss
your mortgage needs via Zoom, email, WhatsApp, FaceTime,
phone or covid-safe visits.

Willson Grange Mortgages: 50 Grange Road, West Kirby, Wirral CH48 4EF. Ian Ward (Director) can be
contacted on mobile: 07912 215660, office tel: 0151 632 1718 or email: Ian.Ward@wgmortgages.co.uk

2

www.buyassociation.co.uk/2021/07/16/how-has-uk-property-markets-strong-performance-impacted-the-sector/
www.rightmove.co.uk/news/articles/property-news/why-do-house-prices-keep-rising/

* Wales and the North West are showing the biggest percentage prices rises in
Britain, with year-on-year increases of 22% and 20% respectively1

September, or if you’re a first-time buyer and, as such,
exempt from paying Stamp Duty on a property priced at
or below £300,000 (this remains a permanent feature of
the government’s Stamp Duty mechanism).
Willson Grange Mortgages has experts on hand to offer
specialist mortgage and protection advice to members
of the Cheshire Police Federation. Our team is highly
qualified and experienced in all aspects of the property
sector and can guide you quickly and effectively through
the process of making your mortgage application and
completing your house purchase.
Time is of the essence if you’re
wanting to take advantage of the
Stamp Duty Holiday as it currently
stands. However, there are also many
other initiatives that are available to
help buyers obtain worthwhile savings
and work their way up the property
ladder. Some worth considering
include:
n First Homes – this offers local firsttime buyers and key workers a 30% to
50% discount on the purchase price of
their first home.
n Mortgage Guarantee – this allows
borrowers to take out a 95% loan-tovalue mortgage via supporting lenders that offer these
products through a government-backed guarantee. Those
who have struggled to gather together a deposit will
benefit most from this scheme, as just 5% deposit
is required.
n Help to Buy – this offers an equity loan to buyers with a
5% deposit.
n Shared Ownership – a part-buy, part-rent scheme.
n Right to Buy – providing eligible council and housing
association tenants in England to buy their homes at a
discounted price.

3

The coronavirus pandemic has changed countless aspects
of our lives, from health to family, work to lifestyle. From
an economic perspective, the UK property market has
seen some remarkable changes since early 2020, when
covid-19 first reared its ugly head. Fortunately for the
home buyer, the impact has been largely positive, with
1) particularly strong activity fuelled by low interest rates,
2) at least a year of savings opportunities with the Stamp
Duty Holiday and 3) a series of lockdowns, which have
caused families to reassess their needs and requirements.
That boom is still with us. In the
second quarter (Q2) of 2021, it was
reported that 500,000 households
were either entering, progressing or
completing the process of moving –
that’s up by more than 40% compared
to Q2 2019.1 At the same time, Zoopla’s
House Price Index showed that annual
house price growth was running at
4.7% in May – more than double the
2.2% rate seen in the same month
last year.2 And in June, Rightmove
reported that, for the third consecutive
month, the national average price was
pushed to a record high of £336,073.3
Homes are selling faster than ever before, and a record
number are being sold at or above asking price.
There is a downside of course: strong price growth has
added £10,246 to the value of the typical home,2 which
could be enough to push many properties into a higher
Stamp Duty band, while the demand for family homes
with bigger outdoor spaces (particularly in countryside
and coastal areas*) could increasingly lead to shortfalls in
supply. It’s quite likely that the boom may also begin to
slow down once the tapered Stamp Duty Holiday comes
to a final end on 30th September.
So the key takeaways at present for those looking to
move is… this is a great time to sell and expect a realistic
price for your current property. The market is expected to
remain vigorous for at least the remainder of the year. But
bear in mind, when buying, that Stamp Duty returns to
normal on 1st October.

1

PROPERTY MARKET REMAINS STRONG

www.zoopla.co.uk/discover/property-news/stamp-duty-holiday-extension-2021-what-we-know/

Ian Ward CeMAP CeRER, Director, Willson Grange Mortgages
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Property Sales and Purchases
Remortgages
Help to Buy
Shared Ownership
Auction Properties
Transfer of Equity
Equity Release
Freehold and Leasehold

•
•
•
•
•

Excellent customer service
Outstanding solicitors and
conveyancers
Rated 5 stars on Trustpilot
We provide a personable service
Our state of the art phone app lets
you follow your conveyancing
transaction in real time

✅ Push notifications with live updates
✅ View and track important milestones as they happen
✅ Receive instant and clear communication directly to your phone
✅ Provide feedback on the service you are getting quickly and easily

Very smooth conveyancing experience, particularly liked the
Oliver & Co portal which clearly sets out the
conveyancing stages and when we had reached them.
Gone are the days of ringing round trying to get updates.

01244 312306

Douglas House,
117 Foregate Street,
Chester, CH1 1HE

law@oliverandco.co.uk

