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By Jamie Thompson, 
Chair of Cheshire Police 
Federation

We are now 
over a 
quarter of the 

way through the new 
year, but old problems 
remain the ones needing urgent solutions.
 And that’s where my focus lies.
 The subject of police pay continues to 
demand attention, perhaps more so now 
given almost everybody’s outgoings are 
higher than they were 12 months ago.
 That’s unlikely to change soon either.
I promised after I was elected to continue 
as branch chair that I had no intention of 
staying quiet when it comes to making the 
case for wages to rise.
 It is incumbent on the Police Federation 
of England and Wales (PFEW) to do the 
same nationally.
 The Government is probably hoping 
that we’ve forgotten or, worse, given up 
the fight after the Police Remuneration 
Review Body (PRRB) concluded it could 
not recommend a pay rise in 2021.
 But that would be a mistake.
 We hear time and again claims from 
politicians that they are spending more 
money on policing, and yet officers in 
Cheshire – those on the frontline who have 
worked in the most testing circumstances 
during the pandemic – see no reflection of 
that in their salaries.
 No wonder they’re demoralised.
 The PRRB is not fit for purpose. It is 
directed by the Government, and our 
ability to influence a settlement is 
compromised as a result.
 That is why an application for a judicial 
review, which calls for a truly independent 
mechanism to decide police pay, has been 
filed by the PFEW.
 The timing matters because the soaring 
cost of living is already a cause for 
concern.

‘Our ability to influence is strengthened 
by speaking with one voice’

 While the results of the latest Police 
Federation pay and morale survey, which 
asked members for their feedback in 
November, were not a surprise, they are 
still striking.
 A huge 95 per cent of officers reported 
that treatment by the Government had a 
negative influence on morale, and a similar 
figure felt they’re not paid fairly for the 
stresses of the job.
 Close to half of respondents said they 
worry about finances every day or almost 
every day.
 The price of petrol has risen, the 
supermarket shop is more expensive and 
energy bills are higher.
 These increases, and others too, are 
already heightening stress about money 
because of the absence of a meaningful 
uplift in pay, and those at the lower end of 
the salary scale are most vulnerable
 They cannot simply take on a second 
job to ease the pressure – the regulations 
are strict enough to make that near 
impossible, anyway – and I expect more 
officers to report struggles with finances in 
the months ahead if this deadlock remains.
 Of course, I recognise that we aren’t 
the only ones likely to be feeling the pinch 
– many sections of society are braced for 
the impact – but that isn’t an excuse to not 
treat us fairly.
 It feels like a perfect storm, and the 
plummeting levels of morale reported to 
the survey are not only down to money.
 A lack of respect from the public, 
together with an apparent desire from 
sections of the media to berate police 
officers for no other reason than because 
of the occupation they’ve chosen, doesn’t 
help.
 That is the context in which Steve 
Hartshorn, elected as the next national 
Federation chair, started his new job at the 
start of April.
 His to-do list feels like a long one.
 Unifying and re-energising an apathetic 
membership – only 12 per cent chose to 

cast a vote in a worryingly low election 
turn-out – must be his top priority.
 I would like to see him gain an 
understanding of why there appears to be 
such a lack of interest in the Federation at 
a national level before suggesting how he 
intends to reignite it.
 It was encouraging to read in his 
election statement that he acknowledged a 
need to win back trust in the PFEW, while 
he also identified another shortcoming as a 
disconnect between the members and 
those that make up the National Board.
 It has always been my belief that our 
ability to influence policy makers is 
strengthened considerably by speaking 
with one voice, and only through 
meaningful engagement can he truly aspire 
to represent the rank and file.
 He took a promising first step by 
agreeing to appear as a guest on May’s 
edition of the Cheshire Police Federation 
podcast – marking two years since we 
launched.
 It will be one of the first interviews he 
has done since assuming the role, and I 
would urge you to make time to listen. 
 As always, we’ll post a link to the 
episode on the branch’s social media 
channels.
 I am writing these words before we 
record, and want to publicly wish him 
every success in what are certainly testing 
circumstances.
 Sticking to a theme of hearing the 
views of others, the branch is consulting 
with the Force on a proposal to amend the 
shift patterns for response officers.
 It is our intention to agree a formal 
position on these changes by the end of 
April.
 However, in the meantime, you can rest 
assured that we are making sure the rules 
are being closely adhered to.
 I would also like to say how much I 
appreciate the contribution of those who 
have already shared their thoughts with 
local reps on this issue.
 One thing that won’t waver is our 
commitment to providing support for those 
needing it, as well as providing the answers 
to questions when they are asked.
 Further down the line, if new norms are 
implemented, then we’ll make it a priority 
they are done so fairly.
 Until then, please continue to talk to us.

“ THE SUBJECT OF POLICE PAY CONTINUES TO DEMAND ATTENTION, PERHAPS MORE 
SO NOW GIVEN ALMOST EVERYBODY’S OUTGOINGS ARE HIGHER THAN THEY WERE 

12 MONTHS AGO. ”
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Policing is busy no 
matter what is happening 

in the background

“AS WE LOOK TOWARDS THE 
SUMMER AND BEYOND, THE EVENTS 
WE POLICE APPEAR TO BE BACK TO 
OPERATING NORMALLY, WITH THE 

COMMONWEALTH GAMES AND THE 
WORLD CUP FAST APPROACHING. ”

By Tony Condon, 
Secretary of Cheshire 
Police Federation

As we adjust to 
living with 
Covid and a 

change in the 
legislation, we have a 
semblance of normal life. However, we 
have had members who have caught the 
virus, some have presented with a cold 
and others have had more impactive 
symptoms.
 Policing has been, and always will be, 
busy no matter what is happening in the 
background. As we look towards the 
summer and beyond, the events we 
police appear to be back to operating 
normally, with the Commonwealth 
Games and the World Cup fast 
approaching.
 Regarding the position on pensions, 
the remedy will be brought in during 
October 2023 and we are currently in a 
neutral period of very little activity. The 
only item of note is the new pension 
calculator which has been circulated on 
the Intranet and can give members a 
guide to their personal figures in the 
absence of any pension forecasts.
 However, as your local Federation 
branch, we have been on the ‘front foot’. 
We have been working with Tim Jackson 
from Reflect Financial to support our 
members getting free, pension advice. 
This has also included pension seminar 

matter to the Government.
 When I was re-elected, I wanted to be 
more visible to our members. Over the 
last few months, I have been attending 
police stations across the county together 
with No 1 Copperpot hosting Federation 
roadshows.
 These events have given me the 
opportunity to spend time with members 

and also to answer any questions about 
Regulations or pensions. I have also 
been able to discuss in more detail what 
we do as a Federation and the role of a 
Fed rep.
 We will shortly be having a 
recruitment drive for some Fed rep gaps 
we have and I want to encourage people 
to put themselves forward. The role is 
very rewarding and gives officers the 
opportunity to make a difference and to 
also support their colleagues at the same 
time.
 As a Fed rep, you are supported with 
having a balanced workload together 
with ongoing training and development. 
There are also opportunities to specialise 
in different areas such as health and 
safety, professional development and 
some newly created lead roles.
 The new lead roles within the 
Federation will provide our members with 
clarity with who to approach regarding 
particular issues or matters concerning 
detectives, custody, firearms, the dog unit 
and roads policing.
 These reps are the new leads in these 
areas:
Detectives – Nigel Reid, Timothy Brookes 
and Thomas Binder.
Firearms – Jon Potter and Martin Jones.
Dog unit – Kate Sheehan.
Custody – Scott Graves.
Roads policing – Rob Anderson.
 If you would like any further 
information about becoming a Fed rep, 
please get in touch (Ext 2875) or pop into 
the Federation main office at HQ.

events where Tim has provided members 
with an understanding of the different 
pension schemes and of the remedy itself.
 On 20 April 2022, the national 
Federation pension leads, Alex Duncan 
(general secretary) and Ché Donald 
(vice-chair), together with Tim presented 
an online session to give members the 
opportunity to get general information 
concerning the pension schemes and the 
remedy. The national Federation team 
were also able to give an update on the 
representations being made on this 
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“IT REMAINS EVERY OFFICER’S RIGHT TO DECIDE WHETHER TO RESPOND 
ORALLY, IN A FACE-TO-FACE SETTING, OR BY PREPARING A WRITTEN 

STATEMENT.”

By Dave Howard, 
Cheshire Police 
Federation conduct and 
performance lead

How many times 
do you have to 
repeat a message 

to make it stick?
 Research proves 
repetition means something that you’ve 
said is more likely to be remembered, and 
so I’ll give it a go.
 Last year, on these pages, I wrote 
about what happens when the 
Independent Office for Police Conduct 
(IOPC) wants to obtain an officer’s account 
as a witness in a death or serious injury 
investigation (DSI).
 Back then, we were unsure of the 
impact that changes to the Police 
(Conduct) Regulations 2020 would have.
 While I can now use my own 
experience to draw initial conclusions, our 
priority as a branch is unaltered. In every 
case, we’re committed to providing the 
best possible advice and guidance.
 For those that need it, I’ll start with a 
reminder.
 A “duty to cooperate” was added to the 
standards of professional behaviour in the 
regulations.
 It appears there for the first time, and 
states: “Police officers have a responsibility 
to give appropriate cooperation during 
investigations, inquiries and formal 
proceedings, participating openly and 
professionally in line with the expectations 
of a police officer when identified as a 
witness.”
 What is deemed appropriate 
cooperation is likely to vary according to 
the circumstances of an individual case.
 The phrase “in line with expectations of 
a police officer” will also form part of a test 
as to precisely what form sufficient 

‘We’re committed to providing the 
best possible advice and guidance’

cooperation takes.
 It is for that reason that advice from 
the Police Federation of England and 
Wales (PFEW) strongly urges any bobby 
to seek counsel from their branch.
 Officials were worried about the 
potential misuse of witness status by the 
IOPC to collect information, presenting the 
risk of an officer incriminating themselves 
and being treated as a suspect.
 I was intrigued then to discover that a 
lack of clarity over an officer’s status in an 
investigation was among the explanations 
given for why there are delays in them 
responding to a request from the IOPC to 
contribute.
 That mitigation was given during an 
18-month long inquiry by the House of 
Commons Home Affairs Committee into 
the role and remit of the IOPC in relation 
to complaints and discipline.
 As part of its evidence, the IOPC 
pledged to provide officers with early 
clarity about their status in an 
investigation – whether they are to be 
considered as witnesses or served with 
misconduct notices – when it is not 
completed inside three months.
 I’m happy to report that this confusion 
hasn’t yet been a factor in cases involving 
Federation members from Cheshire.
 A concerted effort on my part to 
establish a constructive working 
relationship with the regional IOPC office 
has borne fruit because we are able to iron 
out most issues quickly.
 The same can be said about the duty 
to cooperate.
 In conclusion at the end of their 
inquiry, published in March, MPs said that 
police officers should not need to be forced 
to contribute to a conduct investigation.
 They added: “A culture needs to be 
created within police forces – established 
by and led from the top – that requires 
rapid, open and non-defensive responses 

to complaints.”
 In its response to the report, the PFEW 
described as ‘nonsense’ the claim that its 
members don’t cooperate with the IOPC.
 That certainly isn’t my experience over 
the past year.
 Cheshire Police’s professional 
standards department and the IOPC itself 
have shown flexibility and understanding 
when they’ve made initial approaches to 
officers.
 It’s been great, from my perspective as 
the conduct and performance lead, that 
cops have then asked me directly for 
advice or sought it from their local 
workplace reps.
 That is proof the system is working as 
it should.
 It’s worth highlighting that the Police 
Reform Act 2002 includes provision for 
the IOPC to compel an officer to attend for 
an interview when they are being treated 
as a DSI witness.
 However, that power does not extend 
to forcing them to talk if they do.
 Instead, it remains every officer’s right 
to decide whether to respond orally, in a 
face-to-face setting, or by preparing a 
written statement.
 Could the latter be considered as a 
breach of the duty to cooperate? It’s 
possible, but unlikely.
 Indeed, the IOPC’s own guidance for 
police witnesses in investigations has as 
its starting position that officers should be 
allowed to submit their own accounts in 
writing.
 There are exceptions, of course, such 
as when a case is particularly complex or 
where it is of a serious or sensitive nature 
and may require additional clarification.
 There could be time pressures, or an 
investigator might want flexibility to ask 
follow-up questions.
 To be clear though, refusing to be 
interviewed because an officer is worried 
about getting a colleague into trouble is 
not a good enough excuse to limit or 
withdraw cooperation.
 Remember I said I would repeat the 
main message?
 Here goes: if you have been asked by 
the IOPC to attend an interview as a 
witness and are unsure about how to 
proceed, talk to us.



CheshireBeat Spring 2022 cheshirepolfed.org.uk8

Officer wellbeing: 
financial pressures are 
going to start to be felt

By Dan Lever, Cheshire 
Police Federation equality 
and wellbeing lead

Towards the end of 
last year, the Police 
Federation of 

England and Wales 
carried out a pay and morale survey 
among all its members across England 
and Wales with the results being released 
earlier this year.
 Those results were quite shocking. 
But what has really struck me in recent 
weeks is that even late last year almost 
half of the officers in Cheshire who filled 
out the survey were reporting that they 
were worrying about money every day or 
almost every day and more than one in 
ten (12 per cent) said they never or 

almost never had enough money to cover 
their monthly essentials.
 This was before the massive hike in 
fuel and energy prices, before the 
increase in NI contributions and well 
before the cost of living crisis started to 
hit home.
 Let’s not forget also that officers have 
had a 20 per cent real-terms pay cut 
since 2010.
 When we talk about officer wellbeing, 
most people are aware of the need for 
people to feel physically and mentally 
well – and these are two areas where we 
know people are becoming more 
confident in speaking up if they are 
having any difficulties. Campaigns around 
mental health awareness have had an 
impact and that stigma is starting to 
ease.

 But an often forgotten strand of 
wellbeing relates to our finances and 
this is an area where I have real 
concerns.
 Not having enough money can have 
a massive impact on people and with 
everyone’s bills going through the roof, 
I can see some really difficult days 
ahead.
 It is critically important that anyone 
experiencing money worries knows 
that there is somewhere to turn to for 
help and that is why I have been doing 
the rounds, giving a presentation at 
locations across the Force area on the 
subject of financial wellbeing.
 I have also spoken to the Force, 
imploring chief officers to get across 
the message to managers that they 
need to look at the full picture in terms 
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Mental Health Awareness Week this 
year placed a focus on raising 
awareness of the impact of loneliness.
 The week, which ran from 9 to 16 
May), was hosted by the Mental 
Health Foundation which has put 
together a range of resources that can 
be accessed via its website – 
mentalhealth.org.uk

 Dan Lever, wellbeing and equality 
lead at Cheshire Police Federation, 
supported the week but says that 
everyone needs to ensure there is a 
focus on mental wellbeing during all 52 
weeks of the year.
 “Mental Health Awareness Week is 
an amazing way to put the spotlight on 
people’s mental and emotional 
wellbeing,” says Dan, “However, we all 
have to keep wellbeing front and 
centre all year round.
 “I am really pleased that in recent 
years we have been able to break down 
the stigma around mental health and I 
have noticed that police officers are 
becoming far more open about any 
struggles they are having with their 
mental wellbeing.
 “As a Federation, our message is 
quite simple: if you feel you are 
struggling, get in touch, if you feel one 
of your colleagues is suffering, get in 
touch. We can help people access help 
and support. No one should feel 
embarrassed to come forward.
 “We are finding this message is 
getting through, certainly in terms of 
mental health issues, but where are 
concerned is around people’s financial 
wellbeing, and we know that this is an 
area where they are reluctant to admit 
they are facing difficulties.
 “Money worries can have a huge 
impact on someone’s mental health and 
wellbeing and officers should not feel 

Mental Health Awareness 
Week: support is available

reluctant to come forward if they are 
finding it hard to make ends meet.”
 Dan fears that with the cost of 
living crisis starting to bit many 
officers could be facing a bumpy road 
ahead.
 He has already been out around 
the Force giving presentations around 
financial wellbeing and is working 
with the Force to ensure that 
managers are aware of the need to 
look out for the signs not just of work-
related pressures but also personal 
pressures such as financial difficulties.
 Dan explains: “We are aware of 
officers who are using food banks 
because they just don’t have enough 
money to cover all their outgoings 
including their food shop and I know 
that some officers are having to look 
at their regular salary deductions for 
things such as their pension, their 
Federation subscription, the Police 
Treatment Centres or the Benevolent 
Fund.
 “How does someone make a 
decision on which of these should go? 
They are all really important in terms 
of what they provide to officers and it 
is quite shocking that officers are 
having to face this dilemma.”
 Officers and staff are being asked 
to consider donating items to food 
bank collection points around the 
Force area. The food banks collect 
tinned, dried and non-perishable 
items, such as rice and pasta, or food 
stuffs with long sell-by/use-by dates. 
You can also give cash donations – 
perhaps loose change after visiting 
canteens or tuck shops.

of their teams’ wellbeing – considering 
their mental and physical wellbeing, but 
also being aware of financial wellbeing 
and issues outside of work that could be 
affecting their day to day working lives.
 Policing is challenging, but police 
officers are only human and it can be 
hard for them to park any personal issues 
they are face when they clock on for 
their shift.
 We are aware of officers who are 
using food banks, we are aware of police 
officers in significant debt; this will spill 
over into their performance at work.
 As a Federation, we are doing all we 
can to ensure that support is in place so 
that if officers do turn to us for help we 
can offer the signposting they need.

 We are working closely with Police 
Mutual and No 1 CopperPot credit union 
and both of these organisations have 
considerable experience in offering 
support to police officers and the wider 
policing family.
 Support can also be found through 
Health Assured, the Force employee 
assistance programme and Cheshire’s 
Hardship Fund.
 But, please, first and foremost 
remember, if you are worried about your 
finances, do not hesitate to get in touch 
with your Federation workplace 
representative, our Cheshire Police 
Federation office team or me.
 I appreciate there is still a stigma 
surrounding talking about your personal 
finances but I can assure you that you 
are not alone, help is available and I 
pretty much guarantee you will feel a lot 
better once you have talked to someone.

“ IT IS CRITICALLY IMPORTANT THAT 
ANYONE EXPERIENCING MONEY 
WORRIES KNOWS THAT THERE IS 

SOMEWHERE TO TURN TO FOR HELP 
AND THAT IS WHY I HAVE BEEN 
DOING THE ROUNDS, GIVING A 
PRESENTATION AT LOCATIONS 

ACROSS THE FORCE AREA ON THE 
SUBJECT OF FINANCIAL 

WELLBEING.”
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“ ARRESTS AND STOP SEARCHES 
ARE UP AND WE ARE BRINGING 

SIGNIFICANTLY MORE OFFENDERS 
TO JUSTICE.”

By Mark Roberts, Chief 
Constable of Cheshire 
Police

It’s just about a year 
since I came back to 
Cheshire and it’s 

amazing how that time 
has flown. As it 
coincides with the end 
of the financial year, it’s a good time to 
take stock of what we have already 
achieved and where we are going in the 
coming year.  
 In terms of the service we are giving 
the public, there has been a lot of 
improvement and we are becoming a 
front-foot, proactive police force again. 
Arrests and stop searches are up and we 
are bringing significantly more offenders 
to justice.
 I am conscious that we can 
sometimes shorthand our language 
when we talk about performance, which 
doesn’t always do justice to what we are 
doing and the positive impact it is 
having on the public. An example being 
that we have halved our open crimes 
from 22,000 to under 11,000. It’s a 
quick and positive statistic to reel off but 
behind this are 11,000 people who have 
had a better and more timely service 
from us as we have concluded their case 
– ideally by detecting it but, if not, by 
taking it as far as we can and giving 
them a degree of closure.  
 We recently had an extremely 
positive visit from Kit Malthouse, the 
policing minister, and at these events 
you always want to showcase what we 
collectively do as a force. The biggest 
challenge we had on the day was trying 
to fit everything in because there was 
simply too much positive news to update 
him on. I was particularly proud to stand 
back and listen to colleagues brief the 
minister, partly because of the level of 
knowledge shown, but even more so 
because of the enthusiasm and passion 
everyone displayed for policing.
 One of the areas where we are really 

‘I am confident we have 
a great year ahead of us’

strong is using and developing IT to 
support many different areas of policing. 
We take it for granted in Cheshire that 
we get laptops, mobiles and electronic 
notebooks but that is not universally the 
case in policing. I was speaking to a 
detective in a neighbouring force who 
was delighted she had just had her first 
laptop in January and it was making a 
major difference to how she worked.
 Beyond what we would think of as 
basic kit, we have, or are rolling out, 
facial recognition on job mobiles, the 
GoodSam technology whereby callers 
can allow us to access their smartphones 
cameras, DVLA photographs at the 
roadside, ANPR access to patrol officers, 
the DyTask mapping tool – the list goes 
on. It’s all aimed at giving the best 
possible support so that we, in turn, can 
give the public a better service and it’s 
an impressive list.

 Another way we can help ourselves is 
by making sure as a force we are 
properly set up with the most effective 
operating model. Following on from 
direct feedback, particularly on response, 
we are pushing forward with the Area 
Investigation Team pilot in Warrington. 
The initial staff feedback is really 
positive and I am confident it will 
achieve its aim of freeing up response to 
be more proactive while enabling better 
quality investigations.
 Alongside this, we are pushing more 
people into local Public Protection teams 
and bolstering our custody investigation 
processing. This is all aimed at giving 
local areas the maximum capacity and 
flexibility to deal with their workload.
 Over this past month, I have been 

meeting with colleagues in supporting 
roles via a number of Colleague Pledge 
events. I have been bowled over by the 
level of engagement and enthusiasm and 
it has reiterated to me just how much 
knowledge and talent that we have 
across the Force; people in extremely 
important roles, working directly with or 
supporting frontline policing. It really is a 
team effort and great to see the passion 
across all areas.
 As Chief you get a lot of invites and 
to meet a range of people and 
organisations. Two recent visits were to 
the Police Treatment Centre in Harrogate 
and the North West Police Benevolent 
Centre in Lancashire. These are fantastic 
resources available to officers and 
colleagues and I am keen we make the 
most of them.  
 We will be really pushing awareness 
of  this to ensure everyone knows what 
wellbeing support the Constabulary 
provides through these resources, so 
that people can get the support they 
need when they need it.
 Sport can be a real positive for 
people’s wellbeing and Cheshire 
continues to have vibrant teams and 
successful individuals across a range of 
activities. The Sports and Social pages on 
our intranet currently list more than 33 
sporting activities and groups that are on 
offer ranging from badminton to table 
tennis through to water polo and walking 
groups – something for everyone. 
 Our rugby union team recently 
defeated a combined GMP/Lancashire 
team and it gave me great pleasure to 
call GMP’s Chief and give him a detailed 
match report! On 20 May we have the 
Danny McCallum boxing event which 
promises to be a memorable night and a 
fitting tribute to a very popular member 
of Cheshire Constabulary.
 Spring is generally a time for looking 
forward and optimism and I am confident 
we will have great year ahead of us. 
Thank you for all your work and 
commitment and I look forward to 
meeting more of you throughout 2022.
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“WE’RE STILL IN THE EARLY STAGES OF GoodSAM, BUT I AM SURE THAT 
AS SOON AS CASE STORIES ARE ABLE TO BE PUT INTO THE PUBLIC 

DOMAIN WE WILL BE ABLE TO IMPROVE THE CONFIDENCE THAT PEOPLE 
CAN HAVE IN CONTACTING CHESHIRE POLICE EVEN FURTHER. ”

A message from the Cheshire Police and 
Crime Commissioner John Dwyer

In the last edition of Cheshirebeat I 
talked about the successful bid my 
office had made to the Safety of 

Women at Night (SWaN) fund for new 
technology to tackle violence against 
women and girls.
 Our bid for £300,000 meant that 
the constabulary was able to explore 
the use of GoodSAM technology in the 
Force Control Centre (FCC), enabling 
victims of crime or people feeling 
vulnerable on our streets to have a 
direct video link to the FCC.
 As well as giving us the ability to 
deploy resources more effectively and 
offer greater reassurance to people 
feeling vulnerable, this new video 
feature means that evidence can be 
collected even sooner, enhancing our 
ability to build a case against offenders 
and deliver justice for victims.
 At the end of March I was delighted 
to join Chief Inspector Claire Jesson and 
FCC staff to officially launch the Force’s 
use of GoodSAM. We showed the media 
in attendance how it works and gave 
them a live demonstration of how a 
typical call from someone feeling 
vulnerable may play out.
 I know from the feedback my office 
gets that women and girls in particular 
can feel unsafe in parts of our county. 
Being able to offer that extra bit of 
reassurance through GoodSAM isn’t the 
complete answer but, along with the 
£1.1 million Safer Streets campaigns we 

Technology enhances 
emergency call handling

ran in Warrington and Chester, it does 
show that in Cheshire we’re serious about 
the safety of women and girls.
 Looking to the future, I want to learn 
what works from these funding bid 
successes and see what we can 
incorporate into our ways of working 
long-term. GoodSAM has the potential to 
be used in various police settings and I 
have been informed about cases where it 
has already enabled FCC operators to 
locate people who were lost and 
vulnerable, identify offenders, and assess 
potentially dangerous situations directly 
from the control room.
 We’re still in the early stages of 

GoodSAM, but I am sure that as soon as 
case stories are able to be put into the 
public domain we will be able to 
improve the confidence that people can 
have in contacting Cheshire Police even 
further.
 In my Police and Crime Plan one of 
my priorities is to modernise the police 
service. Ensuring the Force has the 
latest technology, like GoodSAM is a 
key element of achieving this goal. We 
are the first force in the North West to 
use GoodSAM technology in this way 
and I’m thankful to all the officers and 
FCC staff who work so hard to make 
sure that Cheshire is leading the way.
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“WE NEED TO BE UNITED AS AN ORGANISATION SO WE CAN MAKE SURE OUR 
VOICES ARE HEARD AS WE CAMPAIGN FOR THE BEST POSSIBLE OUTCOMES FOR 

OUR MEMBERS.”

Steve Hartshorn 
becomes national 
Federation chair

Steve Hartshorn has been elected as 
the new national chair of the Police 
Federation of England and Wales.

 Steve, a National Board member and 
firearms and Taser lead, becomes the 
second national chair to be elected by 
police officers in England and Wales and 
took office on 1 April.
 Cheshire Police Federation branch 
chair Jamie Thompson said he was 
looking forward to working with Steve.
 He said: “On behalf of Cheshire 
Police Federation, congratulations to 
Steve. The position of national 
Federation chair comes with a huge 
responsibility and Steve can be sure he 
has our support and backing.
 “He takes over at a time when there 
is a crisis in policing with the 
Federation’s pay campaign highlighting 
the need for the Government to ensure 
that police pay reflects the demands, 
challenges and dangers of the role.
 “We need to be united as an 
organisation so we can make sure our 
voices are heard as we campaign for the 
best possible outcomes for our 
members.”
 Steve joined the Metropolitan Police 
in 1995, before moving to the Met’s 
Firearms Command. He became a 
Federation rep because he wanted to 
help colleagues that were going through 
a difficult time.
 He said: “I feel incredibly honoured 
to have been elected the next national 
chair of the Police Federation of England 
and Wales.
 “I would like to acknowledge the 
hard work of Brian Booth and Ché 

Donald for standing as candidates and 
running very strong campaigns - they 
have my respect for being professional 
throughout.
 “My sincere thanks goes to everyone 
who voted for me, from the National 
Council nomination stage, to the 
membership for getting involved in the 
vote. The level of support and 
encouragement I have received has 
helped me through the process and 
means a great deal to me.  
 “I am looking forward to working 
with the National Council, the National 
Board and our members to seek the 
very best we can for policing, and with 
support, I genuinely believe we can 
make our voices heard to secure a better 
deal for policing.”
 Elections are ongoing for the full 
make-up of the National Board and then 
for the other key positions including 
secretary and vice-chair.

Collectively Federation members can make 
their voices heard to secure a better deal 
for policing on pay, according to the new 
national chair.
 Steve Hartshorn says he wants open 
and honest dialogue with the Government 
to achieve tangible and positive results.
 He said: “My priority is to continue to 
build on the important steps we have taken 
in pushing for improved pay for police 
officers, as well as improving all their 
working terms and conditions of service.
 “I will continue to apply whatever 
pressure is necessary on the Government. 
Historically governments have recognised 
the restrictions placed on police officers 
and were committed to ensuring they 
would suffer no detriment in terms of pay 
and conditions. Sadly, that no longer 
appears to be the case. That deal has been 
reneged on, but there is an opportunity 
now to put that right.  
 “My door is open to the Government to 
have these vital discussions, and to have a 
relationship where there is mutual respect. 
I want open and honest dialogue where we 
can ask the difficult questions that our 
members need to hear the answers to. 
Most importantly, I want to achieve 
tangible and positive results for police 
officers in England and Wales.”
 In July 2021, the Federation withdrew 
from the Police Remuneration Review Body 
(PRRB) after its recommendations were 
again disregarded by the Government and 
leading to officers having no pay uplift 
despite their efforts and the challenges 
they faced during the pandemic.
 In March, the Federation launched an 
application for Judicial Review calling for a 
truly independent pay mechanism for 
police officers. This application was made 
alongside the Chief Police Officers’ Staff 
Association (CPOSA) and the Police 
Superintendents’ Association (PSA).
 Steve explained: “Our members have 
suffered a 20 per cent real-terms cut in 
their pay since 2010 and this will increase 
further with costs of living increasing 
substantially.
 “The current pay mechanism is not fit 
for purpose so we will continue to fight on 
behalf of police officers in England and 
Wales. We need independent pay 
machinery, and we need government to 
honour in full the recommendations of the 
pay review body.”

Chair seeking open and 
honest dialogue with 

Government

New national chair Steve Hartshorn.
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Families visit new 
police memorial

Families of fallen Cheshire Police 
officers have paid a poignant visit to 
the UK Police Memorial at the 

National Memorial Arboretum in 
Staffordshire.
 The trip was arranged by Cheshire 
Police Federation and Cheshire 
Constabulary for relatives of Kevin 
Brinkman, Bob Graham, Don Speakman 
and Mark Leach.
 They were accompanied by Chief 
Constable Mark Roberts, Deputy Chief 
Constable Chris Armitt, and from Cheshire 
Police Federation chair Jamie Thompson, 
secretary Tony Condon and business 
manager Mark Faint MBE. Also joining 
them was Cheshire Police Museum 
researcher Will Brown. 
 The party travelled to the National 
Memorial Arboretum near Alrewas from 
Warrington by coach.

 They toured the grounds on a land 
train before lunch and were then given 
the opportunity to visit the UK Police 
Memorial in their own time. 
 A wreath was laid at the memorial site 
to commemorate all Cheshire 
Constabulary’s fallen officers.
 The memorial was officially opened 

last July with a dedication ceremony 
attended by HRH The Prince of Wales, 
Prime Minister Boris Johnson and Home 
Secretary Priti Patel.
 It is designed to look like a giant door, 

Pictured at the memorial are (left to right): Deputy Chief Constable Chris Armitt, Chloe 
Wakeford, Diana Wakeford, Janet Graham, Edward Speakman, Emma Ellis, Will Brown, 
Mark Faint MBE, Chief Constable Mark Roberts, Jenny Leach, Jamie Thompson, Debbie 
Leach and Tony Condon.

which is slightly ajar, and represents the 
threshold across which police officers 
step every day into potential danger. Its 
leaf-shaped cut-outs represent service, 
sacrifice and lives lost.

Paying respects at the new memorial.

A wreath was laid at the memorial site to 
commemorate all Cheshire Constabulary’s 
fallen officers.
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or visit policeinsure.co.uk
Call 0161 762 4416

“QUALITY 
INSURANCE 

AT INTERNET 
PRICES”

Great value insurance,
for all serving and retired
Police Officers, Specials, 

Staff and Partners.

UP
TO40%
SAVE 

MOTOR INSURANCE
HOME INSURANCE
MOTORCYCLE INSURANCE
TRAVEL INSURANCE
MOTOR BREAKDOWN COVER

EVERYTHING TAKEN CARE OF:

Follow us on: facebook.com/PoliceInsure @PoliceInsure

A4 Advert (New Style).indd   1 02/04/2019   13:55
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SEEDS
BLOSSOM
SPRING
BIRDS
PICNIC
SEASON
SUNSHINE
TULIP

GARDEN
RAINBOW
BEES
FLOWERS
WARM
NESTS
DAFFODIL

 S E E B S E E D S
 U T R P I L U T N
 N Y S D R I B F O
 S R F E G B P L S
 H U W P N L I O A
 I O O I I O C W E
 N V B C R S N E S
 E A N N P S I R E
 E S I I S O C S R
 W W A R M M S E P
 C S R G A R D E N
 B L I D O F F A D

Our wordsearch has a Spring theme so simply circle 
the hidden words (listed below), complete the entry 
form and return it to the Federation office by 
30 June 2022 to be in with a chance of winning a 
£25 Amazon voucher.

Spring wordsearch

Name  ...................................................................................................................................................

Address  ..............................................................................................................................................

.................................................................................................................................................................

......................................................................................................Postcode   ...................................

Email  ...................................................................................................................................................

Tel no.   .................................................................................................................................................

Insurance renewal dates:

Car renewal  .......................................................................................................................................

Home renewal  .................................................................................................................................

Motorcycle renewal  ......................................................................................................................

WINWIN
a £25 Amazon 

voucher!
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During the Second World War, 
several areas of Cheshire suffered 
at the hands of enemy action in 

bombing raids by the German Luftwaffe 
and none more so than Crewe.
 This was an attractive target owing 
to the extensive railway infrastructure 
and the Rolls Royce plant on the 
outskirts of the town where production 
had been turned over to manufacturing 
the Merlin aero engine used in many 
British aircraft including the Spitfire and 
Hurricane fighters and Lancaster and 
Halifax bombers.
 Between July 1940 and May 1941 
there were a total of 10 attacks on Crewe 
and the surrounding area. During these 
attacks extensive damage was caused to 
several homes adjacent to the railway, 
mainly the Bedford Street, Nantwich 
Road and Middlewich Street areas.
 On Sunday 29 December 1940 there 
was a daylight raid on the Rolls Royce 
factory. There was heavy damage, both 
to the factory and offices, but apparently 
this did not significantly disrupt 
production.
 A heavy raid on the night of 7/8 April 

Target for tonight
MUSEUM RESEARCHER WILL BROWN TURNS HIS ATTENTION TO THE SECOND WORLD WAR AND 

THE BOMB ATTACKS ON CREWE IN THE LATEST IN HIS SERIES OF HISTORY ARTICLES.

1941 caused devastation in the Earle 
Street area resulting in the deaths of 16 
local residents and also PC Frank 
Marshall who was on night duty.
 A high explosive bomb made a direct 
hit on what was known as an above 
ground air raid shelter situated in Martin 
Street killing several people who were 
inside the shelter and also PC Marshall 
though it is unclear whether he was 
actually inside the shelter at the time or 
in close vicinity. 
 Above ground shelters were made of 
brick and had a thick reinforced concrete 
roof which was designed to withstand 
damage other than by a direct hit. 
 During the raid many dwellings in the 
Earle Street area were badly damaged 
and significant damage was caused to 
the adjacent railway lines and 
locomotives. Most of the damaged 
houses were later repaired although 
Martin Street no longer exists having 
been demolished some years ago to 
make way for the Grand Junction Retail 
Park.
 PC Marshall had been appointed to 
the Force in April 1938 and was issued 

collar number 264. He had been 
stationed in the Crewe Division since 
joining. He was 24 years of age at the 
time of his death and a single man 
living in lodgings at Welsh Row, 
Nantwich.
 He hailed from Wilmslow and prior 
to joining the police was a dental 
mechanic. He had strong connections to 
Alderley Edge Methodist Church where 
he occasionally played the organ and 
the piano. He is buried in the family 
grave at St John’s Church, Wilmslow and 
is remembered on the Force War 
Memorial at Winsford headquarters. 
 The museum archives contain more 
than 400 photographs taken by the 
Force depicting air raid damage in 
Cheshire, some of the heaviest raids 
took place in the Merseyside area with 
places such as Bebington and New 
Ferry, which were then in Cheshire, 
suffered heavily with many deaths. 
Birkenhead and Wallasey at that time 
had their own forces and therefore our 
photographic collection only includes 
areas of the county which were then 
policed by Cheshire Constabulary.

Cheshire Police Federation is backing calls 
for the creation of a new posthumous 
award for emergency service workers 
who die in the line of duty.
 Branch chair Jamie Thompson said he 
fully supported the campaign which seeks 
Home Office approval and cross-party 
support to enhance the current honours 
and awards system so it adequately 
reflects the dedication, commitment and 
sacrifice of those who lost their lives.
 The new award would be similar to 
the Elizabeth Cross, which is awarded to 
the bereaved relatives of members of the 
British armed forces killed in action.
 The campaign is being led by the 
Police Federation of England and Wales 
(PFEW), the Police Superintendents’ 
Association and the Prison Officers’ 
Association.
 PFEW deputy national secretary John 
Partington said: “It is only right we should 
honour fallen colleagues and support 

Federation pushes for new award for fallen officers
bereaved families. Police officers and 
other emergency service workers willingly 
run towards danger while others run 
away.
 “The current awards system does not 
formally recognise emergency service 
workers who lose their lives while 
performing their duties, and all too often 
formal state recognition is not 
forthcoming.
 “The proposed new medal would not 
just recognise outstanding individual acts 
of dedication to duty, it would also mean 
so much to family, friends and colleagues.”
 The campaign has also been endorsed 
by the father of PC Nicola Hughes (23) 
who was murdered alongside her Greater 
Manchester Police colleague Fiona Bone 
in a gun and grenade attack by fugitive 
Dale Cregan in September 2012.
 Bryn Hughes said: “It would mean so 
much to so many for the Government to 
officially show formal gratitude to Nicola 

and others and say ‘thank you’ to those 
who are killed because they have gone to 
work wearing a uniform.
 “Although it’s now a decade since we 
lost her, there’s not a day goes by that I 
don’t think of Nicola. Nothing will ever 
make up for her loss, but this award 
would bring a large degree of comfort to 
me and a great many others and is long 
overdue.”
 Bryn played a leading part in the 
successful campaign to establish the UK 
Police Memorial at the National Memorial 
Arboretum in Staffordshire, which 
commemorates the 5,000 police officers 
who have died in the line of duty over the 
years. He also runs the PC Nicola Hughes 
Memorial Fund to help children whose 
parents have been murdered.
 Nicola and Fiona were the 
posthumous recipients of the first ever 
Women in Policing Award when it was 
launched by the PFEW in 2015.
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COVER   TYPICAL ANNUAL   GROUP
   HIGH STREET    INSURANCE
  PRICE*     SCHEME

THAT’   S AN ANNUAL SAVING OF £1,718.80

Cheshire Police Federation

Effective from 1st May 2022

If you’ re not already in the scheme, contact the Federation
Office to join on 01606 362 350

Specifically designed for those working in law enforcement

Life Insurance £110,000 £280 Included
Critical Illness £15,000 £162 Included
Legal Insurance and Identity Theft £60 Included
Worldwide Family Travel Insurance £452 Included
Motor Breakdown Cover (UK) £186 Included
including home start and relay
Income Protection/Half pay Cover £480 Included
Mobile Phone Insurance  (member & partner) £205 Included
Home Emergency £144 Included
24 hour GP Service £120 Included
Accident Benefits Not available Included
Hospitalisation Benefit Not available Included
Child Critical Illness £3,000 Not available Included
Child Death Grant £3,000 Not available Included
Convalescent Benefit Not available Included
Court Compensation Award Not available Included

TOTAL ANNUAL COST £2089 £370.20

This is a bespoke Insurance Scheme designed specifically to offer our members the best, most comprehensive cover at
the most competitive rates available. As you can see, even disregarding the many extra covers not available on the High
Street, your scheme gives you tremendous value for money!

* Quotations based on a 40 year old non-smoking male in good health, using
www.moneysupermarket.com and the RAC and the Post Office websites. Correct as
04/03/2022.
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Group Insurance Scheme renewal
Your Group Insurance Scheme 

Trustees regularly meet with our 
scheme managers at Philip 

Williams Insurance Management to 
review the scheme’s claims history and 
performance to ensure that the benefits 
are being used delivering a service, and 
providing value for money for members.
 As part of this process, at the renewal 
meeting on 1 May 2021, we added the 
following two new police related benefits 
as part of the personal accident package:
Court compensation benefit
This benefit provides compensation to a 
member when, as a result of an on-duty 
assault, compensation has been awarded 
by the court that has not been paid 
within six months from the payment date 
of the award. The maximum benefit 
payable is £500.
 However, at the last meeting with the 
scheme managers the trustees noted 
that no claims have been made by 
members during the current year, and we 
would like to remind members of the 
availability of this benefit.
 As the benefit was only introduced 
from 1 May 2021, only awards made by 
the court after this date will be eligible 
for payment.
Treatment Centre benefit
This benefit is payable to a serving 

member who attends one of the Police 
Treatment Centres at Harrogate, 
Auchterader or Langho for a residential 
stay.
 The benefit is £70 per stay and the 
trustees noted that nine members have 
claimed this benefit with a total of £630 
being paid to members. Data is correct to 
31 January 2022.
 Again the trustees would like to 
remind members attending the Treatment 
Centre on a residential basis of the 
availability of this benefit. Only 
attendance after 1 May 2021 will be 
eligible for payment.
Scheme renewal
Due to an outbreak of Covid, the trustees 
were unable to meet with our scheme 
managers to discuss the renewal. 
However, we received a detailed report 
from our account managers and we were 
able to discuss the scheme renewal 
details for the forthcoming year from 1 
May 2022.
 The following heads of cover were 
due for renewal:
l Travel
l Motor breakdown
l Home emergency
l Legal expenses, and
l GP 24.
 We are pleased to report that the 

scheme has renewed on an expiring basis 
without an increase to current 
subscriptions.
 However, please note that the existing 
travel insurer required an increase to 
premiums, and therefore has changed to 
Aviva from renewal.
 Your new travel policy will be in effect 
from 1 May 2022 and this has been 
circulated electronically and is available 
on the Police Federation website.
 The new policy provides cover for 
Covid-related matters in relation to 
cancellation and curtailment, and medical 
emergencies abroad, providing the 
members are not booking holidays or 
travelling to a destination against the 
advice of the Foreign and Commonwealth 
Office.
 Although the terms and benefits are 
comparable, members are advised to 
make themselves aware of the details of 
the new policy and changes to procedure 
for medical emergency claims.
 If members have any queries prior to 
travel they should raise any questions 
directly with Philip Williams Insurance 
Management Company.

COVER TYPICAL MONTHLY GROUP INSURANCE
HIGH STREET PRICE SCHEME

Cheshire Police Federation
Group Insurance Scheme

Effective from 1st May 2020
Specifically designed for those working in the police service

Life Insurance £110,000 £15.00 Included
Critical Illness £15,000 £15.00 Included
Legal Insurance and Identity Theft £8.00 Included
Worldwide Family Travel Insurance £41.00 Included
Motor Breakdown Cover  £17.50 Included
including home start and relay
Income Protection/Half pay Cover £30.00 Included
Accident Benefits £10.50 Included
Home Emergency £13.00 Included
24 Hour Emergency Dental Cover £4.00 Included
Mobile Phone Insurance (member and partner) £17.00 Included
24 Hour GP Service £10.00 Included
Child Critical Illness £3,000 Not available Included
Child Death Grant £2,000 Not available Included

TOTAL MONTHLY COST £181.00 £29.95

This is a bespoke Insurance Scheme designed specifically to offer our members the best, most comprehensive cover at
the most competitive rates available. As you can see, even disregarding the many extra covers not available on the High

THAT’S AN ANNUAL SAVING OF £1,812.60

If you’re not already in the scheme, contact the Federation
Office to join on 01606 362350

Cheshire Police Federation has rejected 
calls for the introduction of a licence to 
practise for all police officers and warned 
the idea is “fraught with difficulties”.
 The suggestion was one of 56 
recommendations made in the Strategic 
Review of Policing which said the service 
required root and branch reform if it 
wanted to tackle a crisis in public 
confidence.
 The first independent review of the 
police service for decades said radical 
reform to police culture, skills and 
training and organisational structure was 
essential to preserve the principle of 
policing by consent that has been at the 
heart of British policing for decades.
 The recommendations included the 
creation of a new licence to practise for 

officers which would be subject to strict 
conditions and renewed every five years.
 Cheshire branch chair Jamie 
Thompson said: “The Federation has 
always been against a licence to practise. 
I think it would be fraught with 
difficulties.
 “Police officers carry a warrant card 
and make an oath when they begin their 
career. They should be able to undertake 
that oath without fear of reprisal every 
five years.”
 The Strategic Review was carried out 
by the Police Foundation think tank and 
was chaired by Sir Michael Barber who 
warned that policing was at a crossroads 
and that a crisis of confidence 
throughout the service was corroding 
public trust. 

Ben Fund amnesty
Are you a member of the Ben Fund?
 If not, now might be the time to 
reconsider.
 The Ben Fund gives you access to:
l Free respite breaks (subject to 
meeting criteria)
l Wellbeing support
l Physiotherapy
l Mental health support
l Financial hardship assistance
l Discounted holiday breaks.
 The Ben Fund has been offering an 
amnesty during April and May which 
will continue until the end of June. So 
don’t miss out!
 If you sign up now, you will be able 
to access all benefits immediately rather 
than having to wait for 12 months.
 Apply for membership or ask for 
more details by visiting thebenfund.
co.uk or email enquiries@nwpbf.org

Licence to practise is ‘fraught 
with difficulties’
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Effortless repayments direct from your payroll

Withdraw your savings instantly with no penalties

A 1.0% dividend for members in 2021! 

Start saving from as little as £5 per month

or visit www.no1copperpot.com

Scan to
start
saving today

All loans are subject to affordability and our lending criteria.
Your savings are protected by the Financial Services Compensation Scheme up to £85,000.
YOUR HOME MAY BE REPOSSESSED IF YOU DO NOT KEEP UP REPAYMENTS ON YOUR MORTGAGE.
Number One Police Credit Union Limited trading as No1 CopperPot Credit Union is authorised
by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the
Prudential Regulation Authority. Firm Reference Number 213301. For details visit http://www.fca.org.uk. 

Loan decisions based on affordability

Bespoke products exclusively for the Police Family

Up to 100% loan-to-value mortgages
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HMIC calls for more investment 
in policing in final report

The chair of Cheshire Police 
Federation has called for the 
Government to urgently invest in 

policing to meet the needs and demands 
of 21st century policing.
 Jamie Thompson was responding to 
Sir Tom Winsor, chief inspector at Her 
Majesty’s Inspectorate of Constabulary 
and Fire & Rescue Services HMICFRS), 
and his State of Policing report, which 
sets out an assessment of policing in 
England and Wales.
 “Sir Tom concludes that policing has 
come a long way in the last decade, but 
that we’ve still got a long way to go, and 
I agree with him on that,” says Jamie.
 “The types of crime we are dealing 
with, the increased violence we are 
facing and the incredible demands placed 
on the police service have all changed 
dramatically in the last 10 years and we 
now need to see long-term re-investment 
in policing so that officers can rise to the 
challenges they are facing.
 “Sir Tom’s review also highlights that 
need for investment, particularly in 
relation to new technology, to bring us 
into the 21st century. After a decade of 
austerity measures, cuts to policing 
budgets and insufficient investment, we 
are having to play catch-up so that we 
can provide the policing service our 
communities deserve.”
 In his final report after almost a 
decade in post, Sir Tom commended the 
courage and commitment of police 
officers and staff.
 He described how online crime is now 
the most prevalent type of crime; that 

public expectations can’t be met without 
sufficient funding and that the 
advancement in technology had provided 
opportunities for police but they’ve 
sometimes struggled to keep pace with 
criminals.
 His report also drew attention to the 
load placed on police by “the chronically 
insufficient public provision of treatment 
of mental ill-health”, as well as the need 
for improved vetting of officers and staff, 
the state of the criminal justice system, 
and the system of police accountability.
 Sir Tom said: “In the past 10 years, the 
police service has come a long way. 
Critical advances have been made in 
several fields of policing, including 
domestic abuse, child protection, the 
quality of some investigations, relations 
with the public and workforce diversity. 
Police officers and staff have a very great 
deal of which to be proud.

 “But major shortcomings in policing 
persist, and these need to be addressed. 
Criminality is often now complex and far 
more sophisticated, and investigations 
can take far longer. If the police continue 
to use 20th century methods to try to 
cope with 21st century technology, they 
will continue to fall further and further 
behind.
 “The police service cannot meet 100 
per cent of public expectations for, say, 
70 per cent of their efficient cost. The 
public, through their elected 
representatives, must decide how much 
risk and harm they are prepared to 
accept, and whether they will pay more 
for higher levels of public safety.
 “One of the most important things the 
police must do, especially in London, is to 
rebuild public trust, which has recently 
been damaged. Public confidence in the 
police is more than precious, it is 
essential.
 “As I reflect on the past decade in 
policing, I commend the courage and 
commitment of police officers and staff 
across the country. The severity of the 
problems that our police service now 
faces should not be underestimated, but 
the public should be reassured by the 
strong, pragmatic and professional 
approach of police officers and staff. They 
should stand in admiration of their 
fortitude and bravery in facing 
sometimes mortal danger and the worst 
things which happen to people and which 
people do to others.
 “The public can, and must, trust the 
police.”

CPS guidance: review needed
A Federation survey of more than 6,000 
detectives has illustrated the need for a 
fundamental review of the January 2021 
changes to the Crown Prosecution 
Service (CPS) Director’s Guidance on 
Charging.
 Conducted on behalf of the Police 
Federation National Detectives Forum 
(PFNDF) to assess the impact of the 

changes on detectives, the survey, which 
closed in February this year, revealed the 
detrimental impact on morale.
 A total of 93 per cent of respondents 
indicated their overall workload had 
increased due to the changes, while 61 
per cent said the changes had increased 
their intention to leave their role.
 In addition, 59 per cent characterised 

their job as “very” or “extremely” stressful, 
while 87 per cent said the changes had 
increased how stressful they find their job. 
Two thirds (67 per cent) indicated they 
had decreased the number of hours they 
were able to spend actively investigating 
live cases, while 86 per cent said the 
changes had reduced the efficiency of the 
criminal justice system.

Sir Tom Winsor.



CheshireBeat Spring 2022 cheshirepolfed.org.uk22

22



cheshirepolfed.org.uk CheshireBeat Spring 2022 23

23

By Jonathan Belcham 
of Ralli

In this edition, I 
thought I would 
address the issues 

relating to a number 
of similar instructions 
that I have received over the past few 
months where Police officers have been 
injured during the course of an arrest.
 Injuries are often sustained while an 
offender is resisting arrest. The offender 
was not intending to cause injury but, in 
most cases, this will constitute a crime of 
violence because it can be foreseen that 
some injury may be sustained, even if the 
actual injury cannot.
 Ordinarily there will have to be 
contact between the offender and the 
officer during the course of a struggle for 
a crime of violence to have occurred 
within the meaning of the Criminal 
Injuries Compensation Scheme of 2012.
 Claims should be submitted online. 
Keep a note of the reference as you will 
need this to correspond with them and if 
you receive a decision that you are not 
happy with you may be entitled to legal 
representation to pursue an appeal.
 Do not be at all surprised if your 
claim is rejected and you should contact 
the Federation at that stage to advise 
further. You have two years to lodge a 
claim. Whether you are entitled to a 
payment will depend upon whether your 
injury qualifies under the terms of the 
scheme which is tariff based.
 If you wish to claim the following link 
should help: gov.uk/claim-compensation-
criminal-injury/make-claim.

 Personal injury 
claims update

 If you slip or fall while chasing an 
offender or sustain any other form of 
accidental injury the strong likelihood is 
the Criminal Injuries Compensation 
Authority (CICA) will reject your claim on 
the basis that an exceptional risk was not 
taken and such actions form part of the 
normal duties expected of a police officer.
 In addition to a CICA claim, there is 
always the possibility of suing the 
individual responsible for the assault. 
Such claims almost never produce 
successful outcomes, even if it appears 
that the offender may have assets. Rarely 
have I therefore advised that such claims 
be pursued as, at best, payment of 
compensation and legal costs would take 
many years and default is the most likely 
outcome.
 You can also apply through the 
Department for Work and Pensions 
(DWP) for Industrial Injuries Disablement 
Benefit (IIDB). This is a no-fault scheme 
for victims of accidents at work and can 
result in weekly payments being made to 
reflect the extent of any disability caused 
in the workplace.
 The threshold for payment is 14 per 
cent. However, if there are further injuries 
in the workplace the awards could be 
aggregated and result in a payment that 
otherwise would not have been received 
in isolation.
 There is an opportunity, if the claim is 
accepted at any level, to review in the 
event of the worsening of a condition. 
Once you have completed the paperwork, 
the DWP will make enquiries and, if it is 
satisfied it is dealing with an accident in 
the workplace, will confirm the same. It 
will then be necessary to actually apply 

for an assessment of any disability.
 There is no time limit on claiming this 
benefit but it would not be assessed for 
three months after injury and can only be 
backdated three months.  You can 
therefore apply for any old injuries on 
duty that give rise to any disability now.  
This link should help gov.uk/industrial-
injuries-disablement-benefit.
  Finally, there is Injury Pension – this 
is a supplemental pension that can be 
paid either upon normal or ill-health 
retirement. It involves consideration of 
any injury sustained on duty that causes 
an ongoing disability. There is a lump sum 
tax-free amount that would be added to 
the normal pension entitlement and an 
annual tax-free amount potentially 
payable for life. The amount would 
depend upon the extent of disability. 
Keep a copy of this advice and speak to 
your Federation at or around the time 
you intend to retire.
 
Jonathan Belcham has been advising 
members of the Police Federation for 
more than 30 years – if you have 
concerns, or a possible claim that you 
would like to discuss first, just contact 
the Federation office or contact Ralli 
directly on 0161 207 2020. 



CheshireBeat Spring 2022 cheshirepolfed.org.uk24

Proudly working with
the Cheshire Police

Federation

Helping
you plan
today, for
a future of
financial
wellbeing.

With over 20 year's experience in providing
bespoke financial advice to police officers, we're
experts in helping you make provision for your
ongoing financial security.
 
Our popular Pre-Retirement Seminars have proven
nationally to be an invaluable source of advice and
guidance as you consider a life beyond policing.
These free events cover a range of essential topics
and are delivered with the expert knowledge of
Senior Financial Planning Consultant Philip Pearson
and former Chief Superintendent and National
Secretary of the Police Superintendents Association,
Tim Jackson. With exclusive access to specialist
advice from the team at St. James's Place Wealth
Management, Reflect Financial & PFM pride
ourselves on nurturing long-term relationships that
span family generations.
 
*Will writing involves the referral to a service that is
separate and distinct to those offered by St. James's
Place and is not regulated by the Financial Conduct
Authority.
 
To find out more, or to book your free Seminar
place today, call the team on: 01829 732450 or
visit www.reflectfp.co.uk.

Preparing for Retirement 
Money Management
Investment Planning

Wills*/Estate Planning
Police Pensions & Taxation

...and much more.

Reflect Financial Ltd is an Appointed Representative of and represents only St. James's Place Wealth
Management plc (which is authorised and regulated by the Financial Conduct Authority) for the purpose
of advising solely on the Group’s wealth management products and services, more details of which are
set out on the Group’s website www.sjp.co.uk/products. The ‘St. James's Place Partnership’ and the titles
‘Partner’ and ‘Partner Practice’ are marketing terms used to describe St. James's Place representatives.

FOR WILLS, PROBATE, TRUSTS AND POWERS OF ATTORNEY CONSULT HARVEY HOWELL

FREE BESPOKE ADVICE SERVICE ON WILLS, TRUSTS AND POWERS OF 
ATTORNEY FOR  CHESHIRE POLICE FEDERATION

HARVEY HOWELL SOLICITORS: THE SAFE 
WAY TO SETTLE THINGS IN DIFFICULT TIMES

WHAT DO YOU NEED TO THINK ABOUT?
// Many homes and therefore planned inheritances for children 

 and grandchildren are being lost to pay for care – can you do 
 anything about this? We can help guide you through this 

    complex area of law.

// Have you remarried leaving children from a previous relati onship? 
  You may have stopped those children from receiving an 
  inheritance from you – we can fi x that.

// What if your children divorce aft er your death? Do their ex-
    spouses receive money your children inherited from you? This 
    can be prevented.

// Estranged children or other relati ves can make claims against 
 an estate even if you have made a Will – we can help prevent 

    that.

// What if you or a member of your family, perhaps your parent, 
 loses the ability to make decisions for themselves due to an 
 accident, stroke or dementi a?  No-one can access their bank 
 accounts, pay bills or even decide on their medical treatment, 
 including where and how they are treated and whether or not    
 they have to live in a care home. These decisions are taken out 
 of your family’s  hands – we can help your family have the 

    fi nal say through Lasti ng Powers of Att orney.

// Don’t leave your estate to disabled children who will lose their 
    benefi ts or those who are vulnerable perhaps with drugs, gambling
    or alcohol problems who might lose it – put it in trust for them.

// Don’t’ give your house away, for example, to your children whilst
  you are alive – what if they die, go bankrupt, divorce or fall out  

    with you?  You are homeless. We can sort that out.

// Are you unmarried with a partner? Dying without a Will 
    distributes your estate in accordance with very old law which 

 dictates how much family members receive. Unmarried partners
 receive nothing and, beware, your childrens’ inheritance is 

    administered by their surviving parent with whom you may no 
    longer have a good relati onship. 

THE FREE ADVICE SERVICE YOU WILL 
RECEIVE FROM US
We will take account of your personal circumstances and we will, 
at no cost to you, set aside ti me either in a socially distanced 
meeti ng, telephone or skype consultati on or through you 
submitti  ng your details to us in confi dence through our on-line 
form advise you:

1. Whether and how you might be aff ected by some of the many
common problems which could cost you or your family dearly.

2. Set out some soluti ons to fi x those problems.

3. With clear, competi ve and transparent pricing – and with no
obligati on – tell you the cost of doing so.

Harvey Howell Solicitors are working with Cheshire Police Federation to help you and your family settle your private affairs during this difficult 

time whilst maintaining “social distancing”.

This is done on line, in a socially distanced meeti ng or in a telephone or skype consultati on and is a great way to sett le things safely.

WHAT TO DO NEXT?
• Email us your contact details and we will call you to discuss the

best way to advise you at federati on@harveyhowell.co.uk; or

• Call us on 0151 928 8597; or

•  Visit our website and fi ll out our simple, secure and confi denti al
form at www.harveyhowell.co.uk

LET US HELP YOU SETTLE THINGS SAFELY
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WILLSON GRANGE MORTGAGES
Independent mortgage specialists

Your home is at risk if you do not keep up repayments on a mortgage or loan secured on it. Think carefully 
before securing debts on your home. Your home may be repossessed if you do not keep up repayments 
on your mortgage. There may be a fee for arranging a mortgage. The precise amount will depend upon 
your circumstances but we estimate it to be no more than £495.00. Willson Grange Mortgages Limited: 
50 Grange Road, West Kirby, Wirral CH48 4EF. Willson Grange Mortgages Limited is authorised & regulated 
by the Financial Conduct Authority (FCA). Registered in England No. 12159757.
*Some lending is not regulated by the FCA.
**Changes in the exchange rate may increase the sterling equivalent of your debt.

Whether you’re moving home, remortgaging or buying a property to let out or sell, arranging a 
mortgage can be a complicated process. It’s crucial to seek out an independent, professional specialist 

to help you through the transaction and to secure you the best possible deal.

�IMPARTIAL independent 
mortgage and protection advice

�PERSONAL service from 
dedicated and experienced 
professionals 

�ACCESS to mortgage providers 
not available on the high street 

�FACE-TO-FACE consultations with 
a friendly, locally based expert

Our team of highly qualified mortgage specialists have 
access to the whole market together with mortgage 
products that are not available on the high street. By 
sourcing from an extensive range of lenders, we can help 
you decide which product will suit your personal needs  
and circumstances.

We can help members of the Cheshire Police  
Federation with:
  Residential mortgages
 Buy to let*
 Low credit score and complex credit history
 Commercial or semi-commercial mortgages*
 Protection Insurances
 Secured loans
 Short-term (bridging) and development finance*
 Equity release/lending into retirement 
 Overseas mortgages**

To arrange a FREE no-obligation consultation, 
call Willson Grange Mortgages on: 

0151 625 0011 (office) or 07912 215660 (Ian Ward).  
Email enquiries@wgmortgages.co.uk

Website www.wgmortgages.co.uk

We offer:

WILLSON
GRANGE
MORTGAGES

INDEPENDENT MORTGAGE ADVISERS

Proud to work with the Cheshire Police Federation
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 Douglas House,  
117 Foregate Street,  

Chester, CH1 1HE 
01244 312306 

✅ Push notifications with live updates 
✅ View and track important milestones as they happen 
✅ Receive instant and clear communication directly to your phone 
✅ Provide feedback on the service you are getting quickly and easily 

   Very smooth conveyancing experience, particularly liked the 
Oliver & Co portal which clearly sets out the  

conveyancing stages and when we had reached them.  
Gone are the days of ringing round trying to get updates. 

 

 

 

• Property Sales and Purchases 
• Remortgages 
• Help to Buy 
• Shared Ownership 
• Auction Properties 
• Transfer of Equity  
• Equity Release 
• Freehold and Leasehold 

• Excellent customer service 
• Outstanding solicitors and 

conveyancers 
• Rated 5 stars on Trustpilot 
• We provide a personable service 
• Our state of the art phone app lets 

you follow your conveyancing 
transaction in real time 

law@oliverandco.co.uk 


