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Our members just earned at least

a 4% dividend on their savings
(Financial year 2024 /25)

Open a Member Account today and join - Som 2 o n Hi g SO 8
over 50,000 members of the Police Family : | |
who are saving with us each month.

e Save from £5 a month |n Th|8 Edltlon
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PY 24 /7 Withdrawals and account access : : Jamie Thompson on why it’s important to celebrate the best of policing in Cheshire

Chief Constable:
Mark Roberts describes his incredible pride in Cheshire’s 2026 Bravery Award nomineess

Cheshire Police Federation Bravery Awards 2026:
River Rescue Heroes
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Lifesaving Bridge Rescue

Train Track Heroics

Group’s Gas Leak Rescue

Harrowing Detective Case

Live Motorway Drama

Tributes To Much-Missed PC:
Remembering PC Alice Mayo

Mythbusting Resources Management:
‘We don’t plan our shift changes alphabetically’

Talking Through Problems:
How the 4092 Men’s Health Group is helping struggling officers

Conduct:
Dave Howard on why investigations need strict time limits

Meet The Rep:
Mike Oliver explains how his role as a digital forensics investigator helps him as a Rep

Number One Police Credit Union Limited trading as No1 CopperPot Credit Union | EarPieces Hearing Risk

is authorised by the Prudential Regulation Authority and regulated by the Officers who use ear pieces are at higher risk of hearing damage
Financial Conduct Authority and the Prudential Regulation Authority. <y -

Firm Reference Number 213301. For details visit http://www.fca.org.uk. PROTECTED Competition
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Jamie Thompson
Chair

Cheshire Police
Federation

elcome to the latest edition of

Cheshire Beat. There's no other

place to start than our annual
Cheshire Police Bravery Awards which we
held in March.

It was once again a fantastic event
celebrating the best of the best across our
county.

The event really showcases the work of our
members, and the courage and commitment
and the compassion that they show to
members of the public when they’re doing the
job that they do (see pages 8-18).

We couldn't have done it without our
sponsors — including our lead sponsors Axon.
Anne and Libby from our offices were brilliant
and the hard working team from MartisMedia
helped deliver a superb event.

Qur overall winner was PC Phil Burgess,
who is probably one of the most humble
people I've ever met. Phil was recognised for
running into live motorway traffic and narrowly
dodging HGVs to heroically rescue a man in
crisis.

We look forward to celebrating him at the
National Police Bravery Awards in July.

Overall the Cheshire Police Federation Police
Bravery Awards was one of those proud dad
moments for me as Chair of Cheshire Police
Federation. Roll on 2027!

Rest Day Disappointment

| would like to raise the issue of rest days. Police
officers are currently entitled to a minimum four
hours’ compensation at time-and-a-half when
they are required to work on a cancelled rest

This recognises the disruption to protected
rest and family commitments.

In their submission to the Government-
controlled Police  Remuneration  Review
Body, the National Police Chiefs’ Council has
proposed to remove that safeguard, and have
suggested that officers are paid at time-and-
one-third, calculated in 15-minute increments,
for the exact time worked. The submission
also seeks to tighten the rules around how
cancelled rest days are re-rostered.

Beware of wolves in sheep’s clothing... it's
been badged as a wellbeing issue and they
say this is about ensuring that officers get
those rest days and are entitled to those rest
days.

But it's not those officers who are cancelling
those rest days. This is an issue caused by
demand and underfunding

For Chiefs to say “Well, we know we’re still
going to need you, but we want to pay you
less”, I think is quite disingenuous to the rank
and file. And it is purely just a money-saving
exercise.

The the Police Regulations
were brought in the way they were was to

reason

disincentivise forces from abusing officers on
rest days, and abusing the fact that they can
be called back in. And that’s the jeopardy of
this, that police officers can be called to duty
at any time.

But that has to be checked and balanced
because you can'’t just, carte blanche, say,
‘Well, we're just going to pay you less’. We
absolutely know what will happen and you can
predict it... they’ll just start calling people in on
a whim and we can’t say no.

Those rest days should really be enshrined
and not touched because that’s the time
when officers do decompress, they do spend
time away from thinking about the pressures
and the strains at work, or the trauma that
they’ve seen or had to deal with, or the victims

that they’re looking after. It's a time for them ¢
to refocus, to re-energise and come back *
refreshed. ~

But that constant interruption, which is what
we see because of the demands of policing at =
the moment, means that they’re not getting it.

We urge Government to reject the proposals &
and instead work with officers to strengthen, §
not dilute, the protections that allow them to
serve the public safely and sustainably.

CHESHIRE

Pay And Conditions 7
When it comes to police officer pay, the Police :
Federation of England and Wales has asked
for a 7% pay rise for police officers this year.
The same next year, and 7% once again the
following year. This would get police officer
wages back to something like what they
should be.

We are still not active members of the Police =
Remuneration Review Body as it’s so far from g
being independent. And its recommendations
are not binding on the Home Secretary. It is in
no way a negotiating body.

Some of the other things that we're asking #
for in the PFEW's submission also make
absolute sense.

For example, the short notice shift change
allowance, which suggests that if a shift is
changed with less than 90 days notice there
would be a payment made to the officer. These -
short notice changes shouldn’t be happening £
under Regulation 22, but we know they do.

This recommendation would certainly make = =2
forces think twice before they start moving *
people around, because there’s would be a =
financial implication for them. :

concemn — such as the Licence to Practise.
Until we receive the detail of that it's very
difficult to know how it would impact officers.
My other big concern is officers being given
the time to conduct the training to maintain this
licence to practise.

Our employment status is unique in that
we're not employees and we have none of
the rights of an employee, so to try and mirror
things that go on in other sectors is quite
dangerous.

limits campaign and the mandatory recording
of suicides campaign.

It was really well received by the MPs, there
was a lot of dialogue there. It's going to lead to
some further meetings and we'll be looking to
do it again in the future.

MPs need to hear from the rank and file.
They need to hear from our membership,
including our views on intended changes in the
Government’s White Paper on police reform.
There are proposals that cause us some

my members is, bigger isn’t always better, in &
terms of when it comes to the make-up of
forces.
Certainly my members are really keen to =~ = =
stress that community policing is the bedrock
of policing in Cheshire, and we are concerned
that, if we were swallowed up by more
metropolitan forces into a super force, we t
would lose some of that local interaction.

Making Our Voices Heard
In March we were in Westminster meeting g
MPs from our county. It was really positive and &
was a great chance to talk about some of the &

campaigns that we have, such as the time g
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TRUSTED LAW FIRM

FALLING APART?
ISITTIMETO
MOVE ON?

Kirsten Bennett
Managing Director
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Lund Bennett are experts in providing Police divorce and
children dispute advice. We offer tailored support and
advice to guide you through your dispute and get the
best results for you.

Choosing the right family solicitor is one of the
most important decisions you will make.
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BENNETT

FAMILY LAW SPECIALISTS

9 The Downs, Altrincham, Cheshire, WA14 2QD
www.lundbennett.co.uk

Mark Roberts
Chief Constable
Cheshire Police
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was incredibly proud to be invited again

by the Federation to this year's bravery

awards and delighted that it is becoming
an annual event.

It is fast becoming one of my favourite events
of the year, seeing such bravery along with
equalled compassion from all officers really is
something to behold.

Almost everyone nominated on the evening
said that they were just doing their job and

Spring 2026
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Highilight 0F The Police Year

that’s ‘what we do’ as police officers. Yes, it is
our job, but it takes a special kind of person to
place yourself in what can be very dangerous
situations to protect others.

We see acts of courage and bravery each
and every day, taking many different forms:
be it running towards dangerous criminals,
willingly risking physical danger to help those in
crises, or shouldering the emotional burden of
supporting traumatised victims.

These acts and your actions help to not only

reassure those impacted by crime, but also
increase the public’s confidence in our policing.

Phenomenal Performance
This past year we have seen some phenomenal

performance, which is very easy to reduce to

www.cheshirepolfed.org.uk

Chief Constable
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numbers on a page.

| am very proud that this is not the case in
Cheshire; we all understand that behind those
figures are people who need our help and
support and we do this by taking positive action
against criminals and getting justice served.

Each year through your efforts we make
Cheshire safer and each year we put
more criminals behind bars — that doesn’t
happen without commitment, courage and
compassion.

| am immensely proud to lead Cheshire
Constabulary, just as you are proud to be
part of such a high-performing, proactive and
professional force that collectively makes such
a difference to people’s lives.

Thank you for all that you do.
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We held our second annual Cheshire Police Federation Bravery Awards on
Thursday 12 March, honouring 17 officers who have made an outstanding
contribution to the force. Our wonderful winners were joined by
distinguished guests at the spectacular Nunsmere Hall, where we revealed
who would represent Cheshire at the National Police Bravery Awards in
July. Read their incredible stories in the following pages.

BravegAwards
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hree officers courageously pulled a
woman from a river in treacherous
conditions, saving her life.

Late in the evening of 30 November 2025,
PC Thomas Pye, PC Alex Hill and PC Adam
Keenan were deployed to a bridge over the
River Mersey in Warrington, where a woman
had been seen going into the fast-flowing water.

PC Pye recalled: ‘| thought, this needs to be
immediate, especially with the time of year and
it being so cold. The first thing | did was go into

woman. As the woman came into view, she
was facing down in the water. Then her head
dipped under the water and we lost sight of her
for a moment. Alex made the decision to wade
into the water to try to grab hold of her.”

PC Hill takes up the story: “I come from
a search and rescue background, so I've
done lots of training in rivers, | know the risks
involved, and | knew that stretch of the Mersey
was a really dangerous place. If we hadn’t
gone in when we did, and took the actions we

guided back to the bank. PC Pye was also in
the water, and along with PC Keenan he helped
bring the woman back to the land.

PC Keenan said: “Although there was a high
risk from Alex as he jumped in, | knew that if he
started to go, | was probably able to wade in a
little and grab him, with Tom there as well. With
the addition of the throw line and me having
stable footing, it was quite successful. In the
chaos of everything, luck was on our side.”

PC Hill said: “At this point she was breathing,

“In the chaos of everything, luck was on our side”

wo officers tackled an aggressive
suspect who stabbed one of them
with a screwdriver.

At around 10pm on 27 June 2024, PC Chris
Walker and PC Lewis Hand were on patrol in
Warrington when a CCTV operator reported a
man who was suspected to be selling drugs
from a bicycle.

When the officers arrived at the scene, they
told the suspect to get off his bike and were
able to contain him between a building and

due to the man’s size and the fact he was under
the influence of drugs, he continued to try to
run. The man then grabbed a screwdriver from
his pocket and stabbed it at PC Walker’'s chest
four times.

PC Walker was wearing body armour, but
he said it was a close call: “He hit the very top
of my body armour; five milimetres above that
and it would have gone under my throat, near
the clavicle.”

The man continued to aggressively fight both

the weight of both officers on him. The officers
then took him to the floor a second time and,
although he continued to resist, they finally
managed to handcuff him.

PC Walker recalled: “We were starting to
get really tired, because we've been fighting
in body armour, taken by surprise. He's full of
drugs, and we're not, so we're having to rely on
our level of fitness, and that’s when Lewis gets
the second cuff on. When you hear the sirens,
and your mates are coming, it’s everything.”

‘““We were lying in the road and the bus stopped two feet from us”

the boot of my car and get a throw line out, in
preparation.

“l could see the woman and she was crying
for help; she couldn’t swim. | shouted: ‘We're
coming for you, lie on your back’. | could see
the current was taking her downstream. That
part of the Mersey is notorious for having a fast-
flowing current.

“l was running down towards the railway
bridge, where | could get a better vantage point
to throw the line. | could hear Alex and Adam
running behind me and there were flashlights
from all of us just trying to keep an eye on the

did, it probably would have been a different
outcome, because there was nowhere further
downstream we could attempt a rescue. It was
the only opportunity we had.

“| saw her face down and that was really
concerning. | didn’t even get the chance to
take my vest off, and that’s a risk because of
the weight of our kit. | went in just above waist
height, and it was freezing cold — it was probably
the least ideal rescue we could have performed,
but the only one that we had available, really.”

The three officers formed a chain and PC Hill
grabbed the woman, using the throw line to be

> www.cheshirﬂolfed.org.‘

but not conscious. Dragging her up from the
bank was really, really difficult.”

Firearms officers had joined them on the bank
and were worried the woman was in the early
stages of hypothermia, so PC Pye gave her his
police coat while other officers grabbed a foil
blanket from the car. An ambulance arrived and
took the woman to Warrington Hospital, where
she made a full recovery.

PC Pye said: “In that situation your mind
just goes into survival mode, you know there’s
someone who needs your help. It was a great
outcome.”

the response car. The man was of a large
stature and appeared to be on drugs. He was
clearly agitated, avoiding eye contact, and kept
nervously touching his right pocket despite
repeated commands not to.

The officers told the man he was detained for
a search, and they took his backpack away. PC
Hand took hold of the man’s arm, and at this
point the man became aggressive, punching
PC Hand in the chest, which made him fall
backwards. The man attempted to run away.

PC Walker grabbed hold of him and
attempted to hold him against the railings, but

PC Walker and PC Hand, and by this point they
were all in the middle of a busy road with traffic
on both sides and a bus approaching at speed.

The officers took the man to the floor and
used their body weight to control him, however
the man continued to resist and was hitting and
kicking out, injuring PC Walker’s shin.

PC Walker said: “We were lying in the road
and the bus stopped two feet from us, because
it had come over the brow of the hill, not seen
us and slammed on the brakes.”

The man showed so much resistance that he
was able to stand up again and fight, even with

The backup officers arrived at the scene and
secured the suspect in the back of a police van.
In the man’s backpack, officers found knives,
scissors, screwdrivers and items adapted
to be weapons, including a five-inch blade
attached to a pen. The man was also found in
possession of crack cocaine and heroin, and
he had two screw-drivers on his person.

He later admitted possession with intent to
supply crack cocaine and heroin, possession
of a bladed article in public, assaulting an
emergency worker and obstructing a police
officer. He was jailed for 36-months.
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Do you need
advice from a
Family Solicitor?

We’re on your side

If you are encountering difficulties with a
relationship and wish to discuss divorce,
separation, financial matters,
arrangements for your children, or if you
simply want to plan for the future, we are
here to listen, advise or assist you.

Contact us

for a free

30 minute
consultation

www.oliverandco.co.uk

Oliver§Co

SOLICITORS

Douglas House
117 Foregate Street
Chester, CH1 1HE

01244 312306
law@oliverandco.co.uk
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T wo officers were injured when their
police car was deliberately hit by
another vehicle.

On 7 June 2025, PC Lauren Taylor and PC
David Bowyer received a concern-for-safety

call about a disturbed man, and were asked to

drive to Haslington.

PC Taylor recalled: “We were driving and
everything seemed normal, and then we were
hit head-on by an oncoming vehicle from the
other side of the carriageway.”

\»

PC Taylor said: “Instantly, | knew my arm was
broken. It didn’t look like an arm, it was flapping
in my face. | was definitely in pain and | couldn’t
get out.

“And then | went to grab my radio, but that
had also been flung off. | thought, ‘Oh God, this
is not good’. The car was smoking, and my
immediate thought was: ‘Oh no, this is going to
blow’, because | just couldn’t get out.”

PC Bowyer was not as badly injured, so he
stayed in the car with PC Taylor, reassuring

T8 WW
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~ Cruel Car Crash Attack

Taylor out of the wreckage. She said: “They’re
the heroes here. They came and helped me,
they were there straight away. I'm so thankful
to them. It's lucky I'm only 5ft 1in tall, as the
footwell was caved in on my driver side.”

PC Bowyer said: “My main concern was
making sure Lauren was okay, and that’s all |
cared about. Just making sure my colleague
was alright, because she’s not just a colleague,
she’s a friend.”

PC Taylor was carried to a nearby ambulance

“We didn’t even have a chance to defend ourselves”

PC Bowyer said: “At the last second, the
car just swerved in front of us. It happened so
quickly, but for me, it was like it happened in
slow motion. | just thought, ‘We're done for
here’. Then there was an almighty bang and it
felt like the car went in the air. | don’t know if it
did or not. Apparently | pushed the red button
and my body-worn video went on, but | don’t
recall doing it.”

Amazingly, the man they had been looking
for was behind the wheel; the combined impact
speed was estimated to be about 80mph and
the police car was crushed.

her and calling an ambulance, but not moving
her as he was concerned about her am. A
member of the public then came to help and
dragged PC Bowyer out of the car.

PC Bowyer said: “When | walked into the
road, | had a look at our car and saw it was
absolutely smashed to bits.

“And then | looked over at the person in the
black car and he gave me a look. It's hard to
describe, but it stuck with me. | just knew then
that it wasn’t an accident.”

Police colleagues arrived along with an air
ambulance and the fire service, who cut PC

= >
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and her colleagues told her that the driver had
smashed into them deliberately. She said: I
just couldn’t get my head around it, because
we’d gone to help him. We didn’t even have a
chance to defend ourselves.”

The suspect later admitted various charges
including causing serious injury by dangerous
driving and drug driving. He was jailed for four
years and six months.

PC Taylor fractured the radius and ulna in her
right forearm, broke a finger and had extensive
bruising across her body and face. She was so
badly injured she was off work for six months.
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Lifesaving Bridge Rescue

n officer was single-crewed when
she pulled a vulnerable man off a
motorway bridge.

On 20 June 2025, PC Kerrie Evans attended
a report of a man standing on the wrong side of
motorway bridge railings near Chester.

She blocked the road with her police van,
then went to the bridge and tried to talk the
man down. “But there was no taking him
down,” she said.

“l remember him saying that he's got nothing.

him and pulled him over, and | took most of the
weight.”

PC Evans recalled: “I was thinking that if |
don’t do this now, he might not die, but he’s
going to have broken bones and horrendous
injuries, because there’s no traffic below.”

After the officer managed to get the man over
the railings, he started to have a seizure.

She said: “l was putting my fingers in his
mouth to stop him biting his tongue and | was
just talking to him, teling him it's going to be

PC Evans added: “I unexpectedly lost my
husband last August, and | know how hard it
is to feel like you are the loneliest person in the
world, because I've been living it.

“So when he was telling me that he felt like he
had nobody, | said: ‘Look, | know how you're
feeling’.”

When she heard she’d won a Cheshire Police
Federation award, PC Evans said: “I never
expected anything like this, because | thought
I've just done my job. | would do it for anybodly.

“] want to care for people, | want to he there for them”

He told me that he’d taken a load of medication
and he was just waiting for his legs to go.

“Then | noticed that his legs started buckling.
There was about 50cm between me and him,
and | said: ‘l can’t hear what you're saying. The
motorway is too loud. I'm not going to touch
you, but can | come closer so | can hear you?'.

“He didn’t object. So | didn’t put my hands
out, but | got closer and closer.

“And then his legs buckled and he closed his
eyes and | grabbed his backpack and pulled
him backwards.

“Two members of the public also grabbed

okay. Meanwhile, my radio was going mad. |
told the control room: ‘| am single crewed.
There’s nobody here. Can somebody else
come and help me, please?’.”

When the man came round from the seizure,
PC Evans recalled: “We got talking and we
were having a good chat, sat on the floor. And
then that’s when the cavalry arrived, everybody
turned up.

“We popped him in the back of the van to
wait for an ambulance. And again, we were just
chatting away. He was telling me about his cat.
| was telling him about my cats.”

” www.cheshirﬂolfed.org.‘

“I want to care for people, | want to be there
for them. | was like, this is going to go one of
two ways, but we're going to go for the positive.
This is going to be fine.”

Cheshire  Police Federation Chair Jamie
Thompson said: “Kerrie acted with enormous
empathy and care and with no shortage of
courage that day.

“Her calmness and quick-thinking in such a
dangerous and unpredictable situation saved
the man from a terrible fate.

“She is a literal life saver and we are all so
incredibly proud of her.”

_——
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n officer pulled a woman from a train
track seconds before a high-speed
train was going to collide with her.

In the afternoon of 3 October 2024, single-
crewed PC Meg Gray attended a report of a
woman who was intending to take her own life
at a live railway track in Widnes.

As PC Gray approached the woman, the
control room told her they hadn't managed
to get a stop on the trains, so she knew the
woman was in real danger.

literally @ minute before that train was due.

“But the woman was just completely focused
on the train. | thought, ‘Oh, it's now or never, 'm
going to have to grab her’. | knew the train was
going to be coming at us full force.

“So | grabbed her arm and her shoulder and
pulled her back. | think she was screaming,
‘Let me die’, and | was just saying, ‘No, no, no,
you’re not’.

“If I'd have just pulled her maybe a little bit the
wrong way or she’d have got free, she’'d have

~Train Track Heroics

second train, not so much, because it slowed
down and then stopped.

“The driver said: ‘Would you like me to pass
the message to put a stop on the line?’, and |
was like, ‘Yes!’.”

PC Gray shouted on her radio for back-up
and a police colleague arrived; together they
took the woman away from the tracks and
sectioned her under the Mental Health Act for
her own safety.

When she heard she had received a

] can remember the force of the train, it comes at you full throttie”’

PC Gray recalled: “l was trying to approach
her, but she was backing away, closer to
the tracks. And then | saw train lights in the
distance, and thought, ‘Oh my God, that’s
coming towards us’.

‘| said to the control room, ‘What time is
the next train?’, and even on my body-worn
video, you can see me taking my phone out of
my pouch to check what time it is. And it was

jumped straight in front of that train.”

PC Gray succeeded in pulling the woman off
the tracks, and in a matter of seconds two high-
speed trains rushed past them. But the woman
was still trying to push away from the officer and
get back onto the tracks.

PC Gray said: “l can remember the force of
the train going past, it just comes at you full
throttle, and how the wind hit my face. The

Federation award, PC Gray said: “| couldn’t
believe it, | was shocked.”

Cheshire Police Federation Chair Jamie
Thompson said: “Meg acted immediately
and courageously in this precarious situation.
She placed herself in direct danger, displaying
remarkable  bravery, composure  and
selflessness. Her intervention undoubtedly
saved the woman'’s life.”
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Group’s Gas Leak Rescue ¢

PC and four Special officers saved
an unresponsive man from a gas-
filled house.

In the early morning of 6 April 2025, PC
Alex Hill, Special Sergeant lan Bailey, Special
Sergeant Rachel McKinlay, Special Sergeant
Caroline Jenkins and Special Constable Craig
Hayden attended a concern for welfare call
about a man who was threatening to take his
own life.

S/Sgt Bailey recalled: “There were two

to the rear of the property, making sure nobody
else was in there, and as | entered the kitchen,
| found that all four gas burners were on, not
ignited. | quickly turned those off.

“S/Sgt Jenkins and PC Hill were trying to
lift the man out and, between the three of us,
we got the man onto the pavement outside.
He was thankfully breathing, albeit he was
unresponsive. We then just entered into first aid
mode. My colleague called for an ambulance
and also for the fire brigade to attend because

PC Hill said he was grateful for the experience
of the Special Constables: “They consistently
perform to a really high standard. | couldn’t ask
for a better team of Specials to attend, really.
They'’re a cracking team that I've worked with
before on multiple different jobs. And from a
team cohesion perspective, | don’t think it could
have gone better.”

When S/Sgt Bailey heard the team were
nominated for a Federation award, he said: “It
was a fabulous surprise, it was very much out

“From a team perspective, | don’t think it could have gone better”

double-crewed Special patrols on that night.
We were just leaving a job when the welfare call
came in. We were two miles away, so we got
there quickly and were closely followed by PC
Hill. We arrived at the mid-terrace house, but
there was no answer at the front door when we
knocked.

“We looked through the letterbox, and there
was quite a significant smell of gas coming from
within the property.

“The front door was unlocked, so S/Sgt
Jenkins and PC Hill entered the lounge and
found a man unresponsive on the couch. | went

of the explosion risk.”

Both S/Sgt Bailey and SC Hayden are nurses
by profession, and PC Hill is a public order
medic, so they did everything they could to look
after the man.

The officers were also concerned for the
welfare of the neighbours. PC Hill said: “You
could smell the gas on the street, so a couple
of us stayed with the man, and the rest of us
knocked on the neighbours’ doors to make
them aware that we might have to get them
out quickly, to get ready to evacuate, given the
gas.”

> www.cheshirﬂolfed.org.‘

of the blue. It's an honour to be nominated. |
don’t think any of us Special Constables would
wish to take any more glory for the job than any
of our regular colleagues.

“At the end of the day, we choose to do this
for the right reasons, and to work alongside
our regular colleagues and not to be seen any
differently is a pleasure in itself.”

Cheshire  Police Federation Chair Jamie
Thompson said: “Well done to this brave group
of officers — their teamwork, decisiveness and
courage prevented a potential tragedy as well
as a wider danger to the community.”
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n officer who spent 18 months
building a case that helped put an
abusive husband behind bars has

won the Detective of the Year Award.

DC Kieran Marsh was the officer in charge of
a case where a man was suspected of raping
and coercively controlling his wife. DC Marsh
engaged in a multi-agency problem-solving
approach around the family, and worked hard
to build the victim’s trust.
DC Marsh worked with the initially reluctant
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ng Detective Case

and referred to the CPS for charge on the
Threshold Test. But charges were declined
and the suspect went on to further harass and
intimidate the victim while on bail.

Following a further arrest, CPS authorised
a charge for five counts of rape, controling
and coercive behaviour, and two counts of
perverting the course of justice.

The suspect was remanded in custody to
safeguard the extremely vulnerable victim.
When the case went to court, the man was

“I've been involved in that family’s life now for
18 months. And now our bit's done, but her bit’s
not done because she’s still got to learn to live
with this. So it's an abrupt end to working with
someone for so long, trying to get the result for
them. And it’s trusting other agencies to help
her out and take it forward.”

When he heard he was receiving a
Federation award, DC Marsh said: “| was taken
aback — | wasn’t expecting it, because it’s what
we're paid to do, isn’'t it? And unfortunately

““The jail sentence did feel like a big achievement”

victim reassuring her to engage with the court
process, providing reassurance so she felt
comfortable to provide police with the evidence
to arrest and remand the suspect.

DC Marsh said: “It was a lot of patience,
and just keeping in touch, intervening when we
could intervene, talking to social services and
giving them as much information as we could
while we couldn’t act.”

The man was arrested in early 2025

sentenced to 13 years in prison.

DC Marsh said: “During the court process,
the victim was very thankful for the support. The
jail sentence did feel like a big achievement, but
it's also a bit bittersweet, because the woman
has got to pick up the pieces.

“But | was very happy with the conviction.
And speaking to the woman recently and
hearing about her outlook changing was as big
areward as the sentence.

it's a horribly familiar situation. But | was a bit
emotional, really.”

Cheshire Police Federation Chair Jamie
Thompson said: “Kieran worked incredibly hard
on this case, building a strong rapport with the
victim and not giving up on getting justice for
her.

“It was a difficult 18 months, but he helped to
achieve a great result in court, and succeeded
in safeguarding a family.”
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Live Motorway Drama

he overal winner of the Cheshire
I Police Bravery Awards 2026 is PC
Phil Burgess.

PC Burgess fearlessly ran into live motorway
traffic, narrowly dodging HGVs, to rescue a
man in mental health crisis.

At around 10am on Saturday 14 June 2025,
PC Burgess was single-crewed as he attended
a report of a vulnerable man who had walked
onto the M53 motorway.

PC Burgess recalled: “I saw the man on the

and used his name. But he was walking away
from me, towards the traffic. Both of those
lanes were still live, and | remember seeing a
really fast HGV driving past.

“When you're on a motorway, everything
feels very fast and very, very scary. And then |
just rememiber seeing an opportunity where the
lane closest to me was empty and | approached
him, quite hurriedly at this point. | figured I'd just
grab him before he runs out, and hope that
people see us and don't hit us.”

bravely jumped out of their cars and helped
with the arrest. PC Burgess said: “I do owe
them a great deal of gratitude.”

The arrested man later went to court and
received a suspended sentence.

He added: “My girlfriend was pregnant at the
time... | was able to come away from it safely...
and was able to see my son.”

PC Burgess said he wasn’t expecting to be
nominated for an award for the events that day.

He said: “l did what a member of the public

‘““When you’re on a motorway, everything feels very fast and very scary”’

motorway, and my primary concern was: ‘I
need to get to him and make sure he'’s safe.
He's not in a great place mentally, and he’s
potentially going to do something that is going
to either kill him or potentially kill other road
users.”

The man was standing in the central
reservation, having already crossed two lanes
of the motorway. PC Burgess decided to stop
his police car over two lanes of traffic, as a
rolling roadblock to bring cars to a halt.

He said: “l jumped out of the car, shouted
towards the man, tried to get him to engage

PC Burgess got the man in a bear hug and
tried to get him back to the central reservation,
but the man put up a fight. They fell to the
ground and the man struggled, striking PC
Burgess several times, but the officer managed
to get handcuffs on him.

He said: “Had he been a bit stronger, there
was a risk that he could have pushed me back
into the live lane of traffic, and that’d just be
history.”

PC Burgess pushed his emergency button
and managed to tell the control room where
he was. Meanwhile two members of the public

www.cheshirﬂ)olfed.org.ﬂk

would expect to see in that moment. | did what
| would expect my colleagues to do. A man
was in dire need of help, and | was in the right
place at the right time.”

Cheshire Police Federation Chair Jamie
Thompson said: “This was bravery of the
highest order.

“Phil's decisive and selfless actions that day
demonstrated exceptional personal courage
and prevented a likely fatality. We are all very
proud of his brave actions.”

PC Burgess will represent Cheshire Police at
the National Police Bravery Awards in July.

Cheshire Police Group

Insurance Benefits Scheme

Add all the Scheme contact details
to your phone’s Wallet to ensure you
have access when you need them!

All details on this pass can be automatically updated with any changes required.
From your phone either click the below link or scan the QR Code above.

=" Addto Wallet

=3 Then from the Wallet click the three ... in top right corner and view Pass Details.
(If accessing Wallet by double clicking thumb button on iPhone, you need to click (i).

https://wallet.tangent-design.com/install/daa775f9-d245-cd21-7505-3a1ad236ed5d

As a member of the Group Insurance Scheme,
Serving/Staff Members and their partners can
apply for Additional Life and Critical lliness insurance.

Additional Life Cover £50,000 £5.00 per month
Additional Life Cover £100,000 £8.00 per month
Additional Critical lllness Cover £25,000 £9.00 per month
Additional Critical lllness Cover £50,000 £15.00 per month

Premiums payable by Direct Debit.

You must be a Serving/Staff member at the time of application.
Cover is available into retirement to age 70 years.

How do | apply?

Application forms are available in your Group Scheme Section at
www.philipwilliams.co.uk or by scanning the QR Code. Register

or login to your Scheme where you will find an online application form.
You will need to register on your first visit to the website.

Philip
' WI||IamS&Co

INSURANCE MANAGEMENT

Philip Williams and Company are authorised and regulated by the Financial Conduct Authority.
Philip Wiliams (G Ins) Management Ltd is part of the Howden Group.

Policy terms and conditions apply. Full policy details are available at the Federation Office and at www.philipwilliams.co.uk.

*Premiums correct for a serving member aged under 70 years from 1st April 2025 to 31st March 2026. PWI2998 - 08/25 V1
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ORTGAGE ADVICE

Speak with one of our friendly and professional
advisers to get tailored mortgage advice for your needs

d L

BECAUSE WE PLAY BY THE BOOKS WE WANT T0 TELL YOU THAT...

Your home may be repossessed if you do not keep up repayments on your mortgage.

»]0]0 d Police Mortgages is a trading style of The Mortgage Hut Limited which is
- registered in England and Wales (07629941) at The Mortgage Hut HQ, Threefield
2101010 House, Threefield Lane, Southampton, Hampshire, S014 3LP

The Mortgage Hut Limited is authorised and regulated by the Financial Conduct
Authority on the Financial Services Register (1004588)

We’'re able to help with

FIRST TIME BUYERS | HOME OWNERS | SHARED OWNERSHIP | BUY-TO-LET
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Il at Cheshire Police Federation are
devastated by the off duty death
of PC Alice Mayo, on Saturday 7
February. She was 29.

Alice was an officer from Macclesfield who
served with Cheshire Police for more than six
years.

Alice’s family said: “Alice meant so much
to so many. She was a daughter, a sister, an
auntie, a niece, a dog-mum to Ned the Cocker
Spaniel, and a friend to so many.

“She was beautiful inside and out. She will
leave a huge hole in our lives, but also a legacy
of laughter, fun, and sunshine.

Spring 2026

“She achieved so much in her short life, and
leaves behind a heartbroken, but incredibly
proud, family.”

Jamie Thompson, Chair of Cheshire Police
Federation, said: “Our thoughts are with Alice’s
family, friends and close colleagues at this time.

“She will be remembered as a popular
colleague who will be much missed by all who
knew her. The Federation are doing all we can
to support her colleagues and if any officers
need assistance then please do not hesitate to
contact us or a local Representative.”

Alice died following a road traffic collision
in the Cheshire village of Arclid on Saturday 7

www.cheshirepolfed.org.uk

In Memory

Tributes To Much-Missed PG

February, which remains under investigation.

A 77-year-old man who was arrested on
suspicion of causing a death by dangerous
driving has since been released on conditional
bail pending further enquiries.

Mark Roberts, Chief Constable of Cheshire
Police said: “l want to pay tribute to our
professional and courageous colleague. She
was a dedicated professional who will be
missed by all those who knew her.

“I would ask that people do not speculate
about the callision and the circumstances
around it. Please let our experienced and
professional investigators carry out their work.”
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‘We Don’t Choose Our Shift Changes Alphabetically’

heshire Constabulary’s Resource

Management Unit (RMU) is vital

for the smooth-running of the
force, ensuring that officers are effectively
deployed - but there are many myths
surrounding its work.

The department is responsible for making
sure that key policing functions are staffed
correctly. It moves resources around,
makes sure officers are in the right place
at the right time, and that there are enough
people on duty.

There are 19 planners in the RMU: three
supervisors, and an Inspector and Chief
Inspector, who look after roughly 3,000
rosters across the whole force.

Most officers engage with this process
through the Duty Management System
(DMS). The RMU can view when people are
rostered for their shifts, then apply a set of
criteria for ‘minimum demand’.

Cheshire Beat spoke to a senior RMU
spokesperson, who explained: “Response
policing is one of the more complicated
areas. It has an hour-by-hour demand of
how many officers we need on duty at one
particular time.

“For the northern area, for example, we’ll
look at the minimum demand, how many we
need and how many people are scheduled
to work.

“We’ll know how many people work
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on A block response, but people have
flexible working patterns, people might be
sick, people might have a moderation (for
instance they might have broken their arm).
People might want annual leave, people
might be on a training course, so everybody
who works on A block response might not
be in today.

“So we need to make sure there are
enough officers on duty against the
minimum demand, and find them from
somewhere else if need be.”

As well as the response team, other key
functions include the Area Investigation
Team (AIT), the custody suite, and roads
policing.

The firearms unit is an exception: the
RMU does not manage its staffing, apart
from roster requirements such as annual
leave.

Rosters are published a year and a month
in advance, the spokesperson explained:
“We start looking that far in advance, to give
as much notice as we can to officers and
scale in advance.”

For all events, the RMU tries to give a
minimum of 90 days’ notice. The force’s
Operations Planning plans large events
including Chester Races, Op Jingles (the
force’s annual Christmas campaign) and
Creamfields, and asks RMU for the staffing
requirements.

www.cheshirepolfed.org.uk

Myth #1: RMU Scales Alphabetically
Understandably, officers can be frustrated if
their shifts are changed, but not everyone
understands how carefully the RMU plans
abstractions and tries to make it fair for
everyone.

The spokesperson said: “If we don’t have
enough officers on response, the escalation
process is to go to the AIT, and then we look
to neighbourhood beat policing.

“People can feel a bit aggrieved by these
abstractions, because they’re being taken
away from their normal duties to cover
something else.

“But complaints have reduced recently,
as we've implemented a few new systems
in the RMU. We monitor the abstractions
from AIT and beat into response, so we can
review how frequently they’re happening,
and make sure there’s a balance of those
abstractions across teams.

“We look at how often one officer has
been used in a month to make sure we’re

Spring 2026

spreading it equally, because a lot of people
say things like: “You scale alphabetically’.

“They think someone called Aaron
Ainsworth would be picked for everything
because he’s got a name at the beginning of
the alphabet! That’s absolutely not the case.

“When we scale and pick officers, it’'s
based on things like the shift they’ve worked
the day before, the shift that we require
them to work, how many officers are on
duty with them, if someone’s got a flexible
working pattern, whether they’re scaled for
something specific that day, whether there’s
a moderation on anybody in your team.

“This narrows down the people we can
use. Now, it’s not an infallible system, it can
happen that occasionally somebody does
get used a little bit more.

“So we’ve got a method in place now that
we call a heat map. We tell planners: ‘You've
used officer A twice, whereas you haven't
used this officer at all’, and the planners can
think, ‘Oh okay, this month | need to avoid

Spring 2026

that officer, because I’'ve used them twice or
three times last month’. It’s a very thought-
out process and we do monitor it.”

Myth #2: Decisions Are Money Driven
The spokesperson said: “On bank holidays,
we run with lower staffing because there’s
more of a cost involved, but people think a
lot of what we do in here is just about money
and finance, and it’s not.

“If we ran a week of bank holiday staffing,
the amount of work that response officers
would have to do in a day, they’d be pulled
from pillar to post, they’d be fatigued. So
it's about making sure there’s the right
numbers, for the benefit of everybody.

“It’s not just the service delivery, it’s not
just about saving money and financial
gain to the force. It's about delivering daily
policing that is achievable and sustainable.”

Myth #3: RMU Blocks Days Off
The spokesperson explained: “When we

www.cheshirepolfed.org.uk
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refuse annual leave, it’s not because we
don’t want that person to have the day off,
it’s about being fair to everybody.

“We may have denied your annual leave
request because it drops demand below
what is needed between 3am and 7am. If
we’ve dropped demand below and had
to extend another member of staff, we’'ve
impacted one individual to allow another to
have the day off.

“Officers look at the Duty Analytics
system and think: ‘We’re one over demand,
| can have the day off’.

“But if we grant that, the closer we get to
the day somebody might call in sick and it
drops your team under minimum demand,
so we’re going to have to extend a tour of
duty or we’re going to have to deviate a
shift of an officer to make sure everybody’s
safe.”

The spokesperson said that it's best for
officers to plan ahead when they book their
annual leave, especially when it comes to
busy times like the summer, Christmas and
the end of March, when people are trying to
use up their days.

“The usual rule is that for every six officers
on duty, one is allowed to take annual leave.
There are rare exceptions when that
shrinks to one in 10.

They said: “It works on a first come first
serve basis, up until we get to one in six,
and then we do have to start declining
it, because we strip the tolerance out of
the roster.

“When we grant annual leave over
one in six, it brings the humbers on
duty closer to minimum demand. If things
like sickness, moderation, or dependency
leave occur when we are at minimum, we
then have to take action.

“That  usually changing
someone’s role, deviating a shift, or
extending a tour of duty. If the fully shift is
below demand, rather than just part of it, we
sometimes advertise for paid overtime, but
this has to be balanced because we don't
have infinite pots of money.”

They added that Creamfields was a

involves

H continued on page 24
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special case - if people want to have
that week off they need to apply early,
and people are assessed on the basis of
whether they have worked at Creamfields in
previous years.

Myth #4: RMU Fiddles The System

abstractions, but this is another myth.

They explained: “There’s a difference
between pre-planned abstractions, which
are planned by the RMU, and ad-hoc
abstractions.

“When it's done ad hoc, the response
inspector will walk over to an officer and
say: ‘There’s an emergency call, off you go

now’. With those, we say that if they last
over four hours, it counts as an abstraction.

“But somebody said we were fiddling the
system and scaling people for three hours,
59 minutes, because then it doesn’t count
as an abstraction.

“That’s a myth that we robustly refute.
It’s absolutely not true. In fact, it’s quite the
opposite. We overestimate the figures to

The spokesperson said someone hgd..':'
mentioned that the RMU ‘cooks the books’

~make sure that our demand is right, so that
~ safety of officers and safety of the public is
D rioritised.”

4097

Men’s Talk Group

HELPING POLICE OFFICERS PLAN TODAY
for the financial future you deserve.

Pre-Retirement Seminars for 2026 in proud association with the
Cheshire Police Federation

With over 20 years experience in providing bespoke financial advice to police officers,
we're experts in helping you make provision for your ongoing financial security. Our
popular Pre-Retirement Seminars have proven nationally to be an invaluable source
of advice and guidance as you consider a life beyond policing.

Throughout each Pre-Retirement Seminar, we cover:

+ Preparing for Retirement - Wills*/Estate Planning
+ Money Management  Police Pensions & Taxation
+ Investment Planning and much more...

*Will writing involves the referral to a service that is separate and distinct to those
offered by St. James's Place and is not regulated by the Financial Conduct
Authority.

These insightful sessions are guided by Senior Financial Planning Consultant Philip
Pearson and former Chief Superintendent & National Secretary of the Police
Superintendents Association, Tim Jackson QPM.

To find out more, or to reserve your complimentary place for 2026,
emudil policeseminars@reflectfp.co.uk or visit www.reflectfp.com.  riciaraterracice

.
St : :
Reflect Financial Ltd is an Appointed Representative of and represents only St. James's Place Wealth Management plc Iames S re ec
. L

(which is authorised and regulated by the Financial Conduct Authority) for the purpose of advising solely on the Group’s Place

wealth management products and services, more details of which are set out on the Group's website 3 = s
www.sjp.co.uk/products. The ‘St. James's Place Partnership’ and the titles ‘Partner’ and ‘Partner Practice’ are marketing - |nq n Iq
terms used to describe St. James's Place representatives. ® -

SJP Approved 23/03/2026 - - /.\.\ [,/”
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room. This isn’t going to get back to your line
manager or anyone else. This is about you
coming to a safe space, opening up, and
getting advice and guidance that hopefully
will make you feel better when you walk out.

“My job as a facilitator is to guide the
session. It's to make sure that everybody
has a voice, and that it’'s a comfortable
environment.

“People can say as much or as little as they
want. They can learn through self-discovery,
or they can learn through the discovery of

show the world the best version of yourself,
it attracts the best version of others. It can
be very powerful, what we do.”

Taboo Subject
David said that society was still lacking in
understanding what it feels like to live with a
mental health condition.

He added that when organisations talked

“Men are the most susceptible to poor
mental health, and that’s partly because
they don't talk.

“We still live by outdated stereotypes. A
man is more likely to put a brave face on
it and crack a joke, than cry with his mate
and say, ‘l need your help’. And that’s been
passed from generation to generation.”

David encouraged people to go along to

““We still live by outdated stereotypes. A man is more likely to put a brave
face on it and crack a joke, than cry with his mate and say, ‘l need your
help’. And that’s heen passed from generation to generation.”

others, by being in a room where you realise
that the challenges that you are facing in life
are not unique to yourself.”

David continued: “As men, we don’t often
talk about these things. When you hear
other men talk openly about the challenges
of life, it’s very empowering.

“What | tend to see in these sessions
is a domino effect. If someone is brave,
open and vulnerable enough to go first,
everybody follows.

“And of course I've got my own tale to
tell. So | am open about my story. I've been
at the absolute lowest point, and now | am
probably the happiest I've been in my adult
life.

“So it's about giving them that
perspective, that hope, that drive to get
better every day. And everything else in life
then tends to fall into place, because if you

26

about mental health, there were often “too
many tick boxes, too many slogans”, but
that the 4092 Men’s Talk Group was about
positivity and action.

He explained: “It's mental health training
and development in action. It’s about being
real. It’s about opening the door, being open,
being honest and providing strategies and
pathways that can release people of their
temporary burden.”

David may refer to the problems as a
hopefully temporary issue, but he said he
still has to manage his mental health.

He said: “In the group, we give strategies
on how to do that on a day-to-day basis,
where you can internally map how well you
are doing, how well you are progressing
with dealing and coping, living alongside
your mental health conditions. No other
group in the police force is doing this.

www.cheshirepolfed.org.uk

a group, saying: “The bravest step is always
the first. And once somebody steps into
that room, they will come to understand
very quickly that that is perhaps one of the
greatest steps they’ve ever taken in their
lives.

“And my plea to people is: if your brain
is telling you all the reasons not to go, you
probably should go, you probably need it.

“If you are off sick because of a mental
health condition, or if you are a new
officer who has been to your first sudden
death, and you put on a brave face to
your colleagues but at home you’ve had
flashbacks and nightmares, please come
and open up to me about that. That’s what
the group is here for.”

The sessions run every month and officers
can contact their Federation Rep, or David

directly at david.cain@cheshire.police.uk.
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Checking your Tax!

3 in 4 Police Officers are paying more tax than they should —
because they think their employer takes care of it.

But here’s the truth: It’s your job to check your tax is right, not your
employers. That’s the rules according to HMRC!

Not sure how to check your tax? No problem — the Federation has
got your back.

Let the Tax Experts at CheckMyTax do the hard work for you and you
can get back the money that’s rightfully yours.

Don’t let your money stay in HMRC’s pocket.

To see if you could be paying too much tax and would benefit
from an expert checking your tax, go to

www.checkmytax.co.uk/beat

to take their quick 60 second review.

Any Questions?
Visit their FAQ page or call CheckMyTax on 0161 968 7300
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HARVEY || HOWELL

Worried about losing the family home to pay for care?
Worried about inheritance tax?

Have you made a Will? The right type of Will can save your family hundreds of

thousands of pounds

Worried about someone in your family losing their voice due to accident, stroke or

dementia with no-one being able to speak for them?

Harvey Howell Solicitors are working with the Cheshire Police Federation to provide
FREE legal advice consultations on Wills, Trusts and Lasting Powers of Attorney.

For a free consultation to give you and your family simple and cost-effective solutions
to these problems - just visit www.harveyhowell.co.uk and answer a few simple
questions in less than a minute or call them on 0330 175 9959 to make an

appointment quoting ‘Cheshire Police Fed Member’.
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Dave Howard
CAPLO

Cheshire Police
Federation

hair Jamie Thompson and | recently
met with six of our 11 MPs in
Cheshire, and asked them to speed

\ up the process for conduct investigations,

whether it be with the Professional Standards
Department (PSD) or the IOPC. They really
engaged with the issue and said they would

' speak to our Police and Crime Commissioner,

Dan Price.

| hope this will start a conversation about
why these investigations are taking so long,
sometimes as long as 18 months or two
years. During this time, officers are suspended
on taxpayers’ money.

This internal review should look into what
is blocking these investigations, and what
the staff are coming up against, as well as
whether they have enough staff in the PSD.
We need to stop the unnecessarily long

@ and unacceptable length of time that police
b officers are under investigation.

Setting Timescales
The Police Federation of England and Wales’
campaign is for a 12-month time limit for
disciplinary procedures against officers, timed
from when the allegations are made. That is
what | would like to happen here in Cheshire.
| understand that sometimes investigations,
ifthey are connected to criminal investigations,
can take a long time to get to court. But
internal investigations shouldn’t take that long
when there’s no criminal matters involved.

At the moment, there’s no cap on how long
investigations can last, and it is not clear why
so many of them drag on so long.

In the Federation, we have a certain number
of days to respond to a Reg 17 notice, and
we can ask for an extension, but certainly
no longer than a month. But there’s nothing
in the legislation to say that the PSD has to
act within a certain period of time. There is no
timescale on that.

I'd like time limits to be adhered to as best
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Government needs to make amendments to

Ny

the policing bill to make the 12-month time ’j
limit reality. It's good that we'’ve spoken to our

local MPs, as they are the best people to take
things forward to the PCC on our behalf.

Critical Consequences
Sadly, this all links to the fact that some police
officers take their own lives when they're
under investigation and at their lowest ebb.
Other cops have attempted to take their own
lives and we don’t even know the numbers,
as many forces do not have a recording
mechanism for this.

Being under a lengthy investigation doesn’t

=

just affect cops, it affects their families as g

well. Even if the officer is found to have done
nothing wrong at the end of an 18-month

investigation, they will have had a very difficult

18 months.

They will have been suspended, out of the
workforce, and will have missed that contact
with colleagues. They're often forgotten about
when they’re not in a station, day in, day out.

Here in the Federation we can refer people

to counselling services, and we can have a BRE

coffee and a chat with someone, but the best
thing would be for investigations to be shorter.

We're also at risk of good officers leaving
the senvice. I've had police officers who have
been suspended for 12 or 18 months and
have come through the process with no case
to answer, but then they’ll resign because
they’ve become so disheartened with policing.

Of course, complaints do need to be
investigated if there is something there. But
when we are getting to the point of these
things going the distance and cops being
exonerated at hearings, it's then destroyed
them, and we’re losing experienced police
officers.

If an officer reading this is under investigation
and is struggling with their mental health,
please do reach out to us in the Federation,
as well as to your welfare support officer that
is provided by the force.

There are lots of police organisations
that can support you, and we can help you
contact them.
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POLICE INSURE
Part of HONCEN

Challenge us to beat
your home insurance!

If we can’t beat your existing provider’s renewal
premium, we’ll give you a £50 One4all Gift Card.*

*New home insurance clients only where cover is like-for-like - exclusions apply.

Call us today on 0161 762 4416

or visit www.policeinsure.co.uk

*We'll give you a £50 One4all Gift Card where we don’t secure your business on a like-for-like policy. Excludes clients that apply through our Private Client Division, and any flood or subsidence properties

where there’s been a claim in the last 12 months. Allow 10 days for card delivery. Full card T&C’s can be found at one4all.com/terms-conditions. Visit one4all.com for a full list of retailers that take the card.

The One4all Gift Card is issued by GVS Prepaid Limited (Co.N0.09193070), authorised by the Financial Conduct Authority under the Electronic Money Regulations 2011 (Reg.Ref.900230) for the issuing of
electronic money and the provision of payment services. Howden is a trading name of A-Plan Holdings, which is authorised and regulated by the Financial Conduct Authority. PI250802

Tell us about your policing career to date.

Meet The Rep

Meet The Rep: Mike Oliver

| joined first as a Special in Grampian Police
in about 2001, while | was in Aberdeen for
university. | was a Special there for a couple
of years. In 2006 | joined Lothian and Borders
Police in their control room as a radio operator
for a couple of years, then | joined as a police
officer on response.

In 2012 | transferred to Cheshire — | started
in Warrington town centre, went to Chester
and worked in Winsford until about 2017.
Then | moved from Response into the Digital
Forensics Unit where I've been ever since as a
Digital Forensics Investigator.

What does a Digital Forensics Investigator
do?

My role is the recovery and analysis of digital
data fromm mobile phones, computers, drones,
vehicles. Anything that stores data comes
through our office and it’s our job to get the data
off, and analyse it and interpret it for the officer
that's dealing in the courts.

I'd always been interested in computers and
technology.

Until | saw the vacancy, | didn’'t even know
the role existed. So | thought that ticks the
boxes of all the things I'm interested in, and so |
applied got the job.

gy

e ;
You are currently the Federation’s Deputy
Conduct Lead. What made you decide to
specialise in that area?
| did the training initially and I've always felt if an
opportunity comes, don’t turn it down because
you never know where it leads.

've never been involved in that from a
personal point of view, so | didn’t really know
much about it. As police officers, we want to
know what’s going on and it just gives you a
different insight and a completely different

| think we’re in a unique situation where we're
held to a higher standard than other people and
to have representation from somebody who
understands that is helpful.

Certainly there are occasions where officers
get into trouble, not necessarily setting out to
do anything wrong. And some of the time you
can look at it and think, ‘that could have been
me’. | can see how any one of us could end up
in that situation. So | that level of empathy is
certainly important.

‘““We’re held to a higher standard than other people and to have
representation from somehody who understands that is helpful”

Why did you decide to become a
Federation Rep?

| think a lot of frustration over seeing things
happening nationally that | wasn’t necessarily
happy with, around pay and conditions, and |
wanted to get involved in some way.

So it seemed like the obvious thing to do is
get involved and see how those kind of things
can be influenced and what changes we can
make.

You can't really complain about it if you’re not
wiling to put yourself out there and try and do
something about it.

I'd never really had any contact with the
Federation so | didn’t really know fully what the
role involved, but | thought we'll give it a go, see

if | can get the position and if | did, how it suited
me and if it was something I'd enjoy.
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angle to support police officers that have been
investigated.

I've had a degree of that in my job in digital
forensics in that we do sometimes get jobs
come through from PSD to download phones
or computers of officers that have been
investigated. | thought, let's have a look at the
other side of it, supporting the officers and
seeing what the process is when someone’s
being investigated.

| found it's quite a structured process that |
enjoy. | like taking complicated ideas and trying
to distil themn down into comprehensive, easy to
understand reports. | think I've taken to it quite
well.

Why is it important for members to have
fellow officers as their Federation reps?

www.cheshirepolfed.org.uk

If officers need help they should contact the
Federation office so they can allocate it to the
person with the right skillset and the person
who's got the capacity.

Can you tell us an unusual fact about
yourself?

| worked on mutual aid for the 2012 Olympics,
two months after my son was born. At the time,
| was a police officer in Scotland, so we had to
be sworn in as constables in England to be able
to fulfil the role. We got to have a look around
the Olympic Park.

We were doing security for the Olympic
Village and we got to go in a few of the Olympic
venues. It was the most good-natured policing
experience I've ever had and it was absolutely
brilliant. It was just a happy time for the country.
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earing damage is permanent, and
H we need urgent action to ensure

equipment and practices don’t put
officers’ health or careers at risk.

That was the reaction of Cheshire Police
Federation Chair Jamie Thompson after new
research found more than 45% of ear piece-
wearing officers reported experiencing signs of
temporary hearing loss immediately after using
an ear piece.

The University of Manchester researchers
also found that ear piece use accompanied by
immediate after-effects more than doubled an
officer’s risk of having tinnitus, and raised the
risk of having diagnosed hearing loss by 93%.

The symptoms were much more common in
the ear with the ear piece than the opposite ear,
increasing the likelihood that hearing problems
were directly linked to use of the devices.

Laboratory hearing tests are now needed
to confirm whether ear piece users have
measurable differences between their ears.

Inspector Andrea Shoetan, president of
the Disabled Police Association, said that ear
pieces were being worn more than ever.

She said: “As a serving officer of 20 years,
the use of ear pieces has changed dramatically
within that time due to the introduction of body-
worn video cameras.”

Insp Shoetan said officers work in noisy
environments and have to turn up their ear
pieces as a result.

She said: “The volume of the radio will be
turned up to maximum with sound going
straight into the ear canal from the ear piece
o try and hear radio communications, so the
potential risk of exceeding daily noise levels
increases.”

olunteers who help run the
Cheshire Museum of Policing,
based in Warrington’s Arpley

Street building, were presented with their
King’s Award for Voluntary Services during
a special ceremony at Warrington town hall.

Retired Cheshire Police officer Chris
Upham is Chair of the museum.

Award For Museum Volunteers

Jamie said: “These findings are highly
worrying. Safeguards right now rely mostly
on officers keeping the volume of their ear
pieces low, but that is not a practical long-term
solution.

“Forces should apply hearing checks
more regularly, as at the moment it appears

It is run by retired officers Peter Hampson
and Will Brown, alongside a group of
volunteers.

The museum opened in 2008 and
is honours the history of Cheshire
Constabulary. It exhibits photos, uniforms,
vehicles and even has Victorian-era police
cells.
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Ear Pieces’ Hearing Risk

reactionary and inconsistent.

“If officers are worried, they should report
symptoms immediately to their supervisor
and their Federation Rep. Hearing damage
is permanent, and we need urgent action to
ensure equipment and practices don’t put
officers’ health or career at risk.”

Photo: www.warrington-worldwide.co.uk
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Uniform Mortgages are running

an independent, no obligation

mortgage advice clinic to help

you secure a competitive rate.
We can also secure a rate

up to 6 months in advance

— so if you have a mortgage

now and your fixed rate will be

expiring within 6-7 months then

Call 01767 316626

please contact us to speak to

a Mortgage Advisor today with
your requested date, time and
best contact number.

If you are interested but
unable to attend you can also
arrange an appointment at a
mutually agreeable time with the
Uniform Mortgages team.

Uniform

(portgages

Independent Mortgage Advisers

Worried About Mortgage
Interest Rates?

Purchasing: First Time &
Subsequent Buyers

Purchasing via Own New
Scheme

Residential:
Remortgaging

Email info@uniformmortgages.co.uk
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National Association of Licensed Paralegals

Protect your children’s inheritance

Free Wills for all

Cheshire Police
Officers

and Staff

This essential service is
open to all serving Police
Officers and Police Staff

Appoint guardians for young
children

Protect vulnerable beneficiaries
Plan ahead to minimise losses due
to Inheritance Tax

Plan ahead to minimise losses due
to care fees

State your funeral wishes

Exclude unwanted beneficiaries
(estranged family members)

To arrange your free consultation
Email: Police@accordwills.co.uk Call: 01744 807048
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Competition

COMPETITION

YOUR CHANCE TO WIN

How miuich'are Police Instre offering
if they can’t:heatyourexisting
provider’sirenewal premium?.

WinN!
Afternoon
tea for 2

Kindly donated by
Police Insure

ADVERTORIAL

Accord Legal Services are led by CEO and
company solicitor Sarah Wiliams, who has over
20 years’ experience in private client law.

Sarah is passionate about educating people
and dispelling common myths around estate
planning, and raising awareness of how
important it is to have the right Wil in place
having witnessed firsthand what can (and does)
go wrong when someone passes away either
without a Wil in place or with the wrong Will
in place.

Accord are a national provider of estate
planning services and are the market leader
in providing free of charge fully consulted Wil
writing services to serving and retired police
officers, police staff and Federation staff.

Accord have worked closely with the police
for many years and understand the challenges
that police officers face on a daily basis.

We are fully committed to supporting you
with our offering so that you have peace of
mind when carrying out your daily duties. We
are passionate about helping as many police
officers as possible to get their affairs in order.
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Services Available Via The Federation

e Free Fuly Consulted Wil Writing Service
(Telephone, Video or Home Visits)

¢ |nheritance Tax Advice

e Care Fee Planning Advice

e Free Practical Bereavement Support

Why Make a Will?

If we die in the UK without a valid Will (intestate)
the law decides who should inherit from our
estate — this could be someone that we would
not chose to benefit from our estate or in some
cases it could be paid to the crown.

By making a Wil you can ensure that
everything that you have worked hard for goes
tothose you choose. Acommon misconception
is that your spouse or partner will inherit outright,
unfortunately this is not always the case.

It is vitally important that co-habiting partners
have the correct Will in place to ensure that if

www.cheshirepolfed.org.uk

one of them passes suddenly the survivor is not
made homeless and left with a large tax bill.

Those in blended families need the correct Will
to ensure that their children will one day receive
some inheritance and not be disinherited.

Correct provisions must be made for those
with disabled, vulnerable or beneficiaries
claiming means-tested benefits.

Practical Support and Advice
Our bereavement support service is now
avalilable free of charge. If you or a family member
are navigating the estate administration/probate
process at what is a very difficult time, our team
are on hand to offer practical next step advice.
To Apply for your Free Will or if you would
like to access our bereavement advice service
complete the form on our website or call our
booking team direct on 01744 807048, quoting
Cheshire Police.
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ralli

injury lawyers

With over 30 years of
experience dealing with
claims for police officers,
we at Ralli Solicitors have
the knowledge and
determination to assist you
with all your personal
injury needs.

We can help you with:

Road Traffic Accidents
Accidents On & Off Duty
Employers Liability
Training Accidents

Sports Injuries

Clinical Negligence

0161 207 2020

www.rallisolicitors.co.uk
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